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ROCKFORD HEAVY AND HIGHWAY
AND UNDERGROUND JOINT AGREEMENT

THIS AGREEMENT, made and entered into this lst
day of June, 2002, by and between the Northemn Illinois
Building Contractors Association and the Northwestern
[linois Coniractors Association, for and on behalf of the

resent and future members of its member Association,

ereinafter for convenience, referred to as the “Employer”
and the International Union of Operating Engineers, Local
Union No. 150, AFL-CIO, hereinafier for convenience
referred to as the “Union”.

INTENT

The terms and conditions of this Agreement relating to
the employment of the employees have been arrived at hy
means of collective bargaining, and the Agreement shall
be deemed to be the Agreement of each of the Associations
named above and shall be binding on all parties hereto and
their respective members on whose behalf they have bar-
gaining rights. For the purpose of mutual convenience and
standardization, this Agreement has been negotiated by
and between the Unlon and the Joint ﬁegotiating
Committee of Associations.

PURPOSE

SUBJECT TO THE PROVISION OF THIS AGREE-
MENT, the purpose of this Agreement is to:

a) Enter into a definite labor-management coniract cov-
ering the wages, hours, conditions of work and terms of
employment in the relationship between Employer and
employee.

b) Describe the respective rights and responsibilities of
the Employer and the Union.
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¢) Prevent strikes, lockouts and stoppages of work on
account of contract or jurisdictional disputes by requiring
prior arbitration procedure.

d) Promote the efficiency and productivity of the con-
struetion industry.

e) Protect the economic and employment welfare of the
employees,

1) Comply at all times with State and Federal Law gov-
erning labor-management relations.

g) Provide the principle of Union Security.

h} Preserve to the Employer the basic and intrinsic
rights of management to decide and conduct its own oper-
ation in a competitive free enterprise system.

3 Improve the local, state and national economy by
quality performance.

J) Observe and protect the public interest.

ARTICLE ¥

SECTION 1 - BARGAINING UNIT: The bargain-
ing unit shall consist of all employees en aged in work
covered by the occupational jurisdiction of the Union with
reference to any andp all of the classifications described in
Article 1, Seetion 7, “SCOPE, OF WORK™, wages, hours of
work and all other terms and conditions of employment set
forth in this Agreement and the operation, maintenance,
repair, moving, dismantling and assembly of all machines
used on work coming within the occupational Jjurisdiction
of thelUn.ion regardless of motive power, and/or mode of
control.

The bargaining unit shall also include, for the purposes
of Article §(VI, Sections 1 and 2, and for such purposes
only, such persons in the employ of an Employer herein
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referred to as “Supervisors”, defined in the LMRA, as
amended, as follows:

... have authority, in the interest of an Employer, to hire,
transfer, suspend, lay-off, recall, promote, discharge,
assign, reward, or discipline other employees, and who
have responsibility to direct them or adjust their
grievances, or effectively recommend such action, if in
connection with the foregoing, the exercise of such
authority is not merely of a routine or clerical nature,
but requires the use of judgment, and provided further,
that such Supervisor:

(A) has heretofore been included as a member of the
“bargaining unit” as that term is defined in the preceding
paragraph of this Article I, Section 1, or as defined in any
previous collective bargaining agreement entered into
between the parties hereto, and

(B) was an employee on whose behalf five (5) years
prior to the effective date of this Agreement contributions
were required to be made for at least 5,000 of hours
worked, or wages received, as the case then required.

SECTION 2 - NEW AND UNLISTED EQUIPMENT:
It is mutually agreed between the Union and the Associa-
tion to meet and discuss on wage rates and manning
requirements for all new and unlisted equipment which is
not listed in this Agreement but that the Union claims
under the jurisdiction of International Union of Operating
Engineers. Upon written notification of the Association
ang the contractor by the Unien, the parties shall meet to
discuss all such matters within twenty-one (21) days from
the date of notification. If the parties are unable to resolve
such matters, the matter may be submitted within thirty
(30) days to a neutral arbitrator. If the Union and the
Association and/or Employer cannot agree on an arbitrator,
then an arbitrator shall be selected in accordance with the

3




rules and procedures of the American Arbitration
Association and the arbitration shall be conducted under
and in accordance with such rules and procedures. The
cost of such arbitration shall be horne equally by both par-
ties to the arbitration, and the decision of the arbitrator
shall be final and binding on all parties and individuals
bound by this Agreement. The time limits provided in this
Section may be extended by mutual written consent.

SECTION 3 - RECOGNITION: The Associations
and the Employers recognize the Union as the sole and
exclusive bargaining agent for all employees employed in
work covered iy the occupational jurisdiction of the Union
by Employers who are now mermbers of the Associations
and who have assigned their bargaining rights to the
Association, or such Employers as may hereafter become
members of the Associations and who assign their bargain-
ing rights to the Associations, or Employers signatory to
this Agreement. The Union recognizes the Associations as
the sole and exclusive bargaining agent for its members on
whose behalf they have bargaining authority and for such
other firms, persons or corporations as may hereafter
become members of the Associations and who assign their
bargaining rights to the Associations. The Assosiations
sha]gl keep the Union advised in writing on a current basis,
immediately upon any change, as to what Employers are
members of their respective Associations and whether or
not the Employer-member has given the Associations their
bargaining rigﬁts. All other contractor Employers engaged
in work covered by classifications in this Agreement and
the occupational jurisdiction of the Union shall be subject
to the terms of this Agreement.

SECTION 4. - SUBCONTRACTOR: The Employer
agrees that he will not contract or subcontract any work
covered by the Scope of Work of this Agreement and/or
work comig under the occupational jurisdiction of the
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Union to be done at the site of construction, alteration,
painting, or repair of 2 building, structure, or other work,
except to a person, firm or corporation, party to the appli-
cable current labor agreement with the Union.

SECTION 5 - ACCESS TO PREMISES: The duly
authorized representative of the Union shall be allowed
access to any job site or premises. If access is denied, the
Union shall Tequest an expedited grievance procedure by
fax or other written communication within forty-eight (48)
hours with a fine of Ten Thousand Dellars ($10,000.00) per
week. For this purpose it will be the duty of the Employer
to provide adequate passes, as requested by the Union,
provided the Employer is able to do so. It shaﬁ be the duty
of the Union representatives to notify the Employer, Super-
intendent or other representative prior to job site enry.

SECTION 6 - NO DISCRIMINATION: It is under-
stood and agreed that the Employer shall not discriminate
against any member of the Union, any of its Officers, its
Stewards, or any member serving as a member of a com-
mittee authorized by the Union. In the application of pro-
visions of this Agreement, there shall be no discriminaiion
by the Employer or the Union against any individual
because of such individual’s race, color, religion, sex, or
national origin. When the words herein are used in the
masculine such shall also include the feminine.

SECTION 7 - SCOPE OF WORK: This Agreement
shall apply to work classifications and operations inciden-
tal thereto as are herein generally and specifically
described: “¥excavating of all types, paving OF all types,
bridges, culverts, roads, streets, airport runways, ramps
grading, resurfacing, grade separations, overpasses, under-
passes, curbs, gutters, sidewalks, parking areas, skyways,
caissons, and zﬁil other highway construction work, under-

4Sae lotter of clarification regarding sewage disposal plants.
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ground and utility work of all iypes, sewers, subways, tun-
nels, water mains, piping, pipe jacking, headwalls, outfall
structures, junction chambers, concrete construction, con-
duits, drainage, sheeting, dewatering, pile driving and all
other underground utility work, heavy construction work of
all types, dams, cofferdams, dock walls, shore protection
and all land-based operations involving lakes, harbors,
and river improvements; snow retaoval, flood controls, civil
defense, fire and catastrophe operations of all Lypes, land-
scaping, black dirt and black dirt fields, and wrecking of
all types, dismantling or demolition of any building strue-
ture, railroad spurs from main line to building line, all farm
and land improvements and all assembly and disassembly
of all production equipment on the job site coming under
the jurisdiction of the Operating Engineers,

In the application of this Section, the aforementioned
classifications of work and operations shall not be inter-
preted to include work as defined in the Buildin
Agreement by and between the Associations and Locﬁ
1&6, International Union of Operating Engineers.
However, when a member of the bargaining unit is working
within the scope of this Agreement and then is required to
work within the scope of another agreement the same day,
the conditions and wages in the contract most beneficial to
the employee shall prevail.

SECTION 8 - PRE-JOB / JOB CONFERENCE: If
the Union or Employer elects, a pre-job/job conference
shall be held prior to the commencement of work. At the

re-job/job conference, the Employer shall advise the

nion of its requirements as to the workmen required in
the respective classifications, the probable starting date,
duration of the job, and the machines to be used.

Either party may after a job is in Jr)rogress, if it deems
necessary, request a job conference. The pre-job/job con-
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ference must be held within five (0} days from the date of
request.

Union has the option to sirike if an Employer refuses a
written request to attend a pre-job/job conference provid-
ed that at least forty-eight (48) hours advance written
notice of the Union’s intent to strike is given to the
Employer. The meeting shall take place at the office of the
}Jnion, Employer, Association or a mutually agreeable
ocation.

SECTION 9 - PREVAILING WAGE SCALE:
There is set forth in this Agreement in Article XV, a wage
scale applicable io work performed in Boone, Carro%l,
DeKalb; Jo Daviess, Lee, Ogle, Stephenson, Whiteside,
and Winnebago Counties, all in Illinois, and in Article XV,
the applicable wage scales for apprentices in all counties
listed above. Such wage scales sﬁa]l be applicable to con-
tractor, individual, partmership or corporation signatory
hereto and their employees engaged in all types of private
works and in public works for the state, county, city, United
States, or any other public body or any other political or
departmental subdivision hereof.

SECTION 10 - SUCCESSOR / EMPLOYERS:

A. SUCCESSOR / EMPLOYERS: This Agreement,
when executed by the parties hereto, shall be binding upon
the Union and Employer, their successors, heirs, execu-
tors, administrators, receivers in bankmuptey, receivers in
equity, trustees or any such other equivalent designee.

B. NOTICE TO THE UNION: Employer shall give
notice to the Union and the appropriate Fund Office in
writing not later than ten (10) days after the occurrence of
any of the events relating to the Employer, occurring after
the date hereof:

1. Sale, assignment, transfer, or other change in name
or ownership;




Formation of partnerships:

Termination of business;

Changes of name commonly used in business operation;
Change in form of business organization;

. Incorporation of business;

. Dissolution of corporation;

. Name and business organization of successor;

. Admission to or withdrawal from any Association
operating as a multi-employer bargaining agent.

SECTION 11 - ASSIGNMENT OF WORK:

a) The Employer hereby agrees to assign ALL work that
is to be performed in the categories described in Article I,
Section 7, Article VIII, Artic%e XI, and/or Article XV to
employees in the bargaining unit covered by this
Agreement.

b) The Employer, by entering into this Agresment here-
by states and affirms that it is the Employer’s preference to
have ALL work identified or describeg in Article I, Section
7, Article VIII, Article X1, and/or Article XV be performed
by employees in the bargaining unit represented by the
U>1:1ion covered by this Agreement.

¢) Grievances alleging a violation of this Section, based
tpon assignment of worl% to employees and or labor orga-
nizations not affiliated with the %uilding and Construction
Trades Department A.F.L.-C.1.O. shall be processed
through the Grievance Procedure in Article XIIT of this
Agreement and shall not be considered to be a jurisdie-
Honal dispute and thereby excluded from the Grievance
Procedure.

d) The Employer agrees to compensate the bargaining
unit member who would have worked but for the
Employer’s violation of this Section at the double (2x) time

OB NO T W
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rate for all hours the bargaining unit member would have
worked but for the Employer’s violation.

ARTICLE II

A. UNION SHOP: All employees shall be obligated
to become members of the Union after the seventh (7th)
day of employment as a condition of continued employ-
ment. Any employee who fails to become a member of the
Union by his own choice and not by refusal of the Union,
or who fails to maintain his Union membership shall forfeit
his right of employment.

The Union by written notice served by registered mail
upon the Employer may demand the discharge of said
employee, specifically stating the basis of said demand,
and suhject at all times to the Union guarantee to defend,
save harmless and indemnily the Employer from any
claims or damages accruing to the employee as a result of
the wrongful discharge demand by the Union. The forego-
ing in all other aspects shall be subject to existing and
applicable Federal and State laws governing labor man-
agement relations. This Union security provision shall be
subject fo immediate negotiation with the Empl(;{er as to
any further changes permissible under future legal auihor-
ity.

B. MANAGEMENT RIGHTS: The right to manage
and conduct the business, including the right to determine
what operations are to be condncted, the methods and
means of all operations, to introduce new, improved or
changed methods, equipment or facilities, to determine the
machinery and equipment to be utilized, the xight to hire,
promote, manage ang direct the work force, to schedule the
days, hours and shifts of operation, to determine when
overtime shall be worked, to layoff and recall employees,
to curtail or close down any operation, to sell and dispose -
of all or any part of the Employer’s assets, and to contract
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or subcontract work, except as specifically limited by this
Agreement, are reserved solely to the Employer.

ARTICLE III
SECTION 1 - WORK DAY AND WORK WEEK:

(a) The regular starting time for a single shift operation
Sunday through Saturday inclusive shall be scheduled at
one of the following hours: 6:00 a.m., 6:30 a.m., 7:00 a.m.,
7:30 a.m., or 8:00 a.m.

The Employer must establish a regular starting time,
then if the Employer desites to change the established
starting time, the employee(s) must be nolified before the
itting time of the employee's regular workdafy of any
3 ange in the established starting time for the following

ay.

(b) Eight (8) hours shall constitute a normal workday
between the hours of 6:00 a.m. and 2:30 p.m., 6:30 a.m.
and 3:00 p.m., 7:00 a.m. and 3:30 p.m., 7:30 a.m. and 4:00
p-m., 8:00 a.m. and 4:30 p.m., as the case may be pursuant
to the established starting time as set forth in Section 1(a)
of this Article.

The provisions set forth in Section 1(a) and (b) of this
Article shall not apply if there is a governmental agenc
requiring a different starting time, in which event sue
requirement shall be the controlling factor. In no event
shall such governmental requirement be interpreted to
apply the remainder of this Agreement.

(¢} LUNCH PERIOD - There shall be a regularl
scheduled lunch period for all one, two and three shjiyt
operations. The lunch period shall be one-half (%) hour
beginning at the midpoint of the shift(s) or 12:00 noon for
a single shift operation. The Employer must establish a
regularly scheduled lunch period at either the midpoint or
12:00 noon and it shall be for a minimum of one (Y) week
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duration beginning on a Monday and the employees must
be notified before quitting time of the employee’s last day
of work prior to the Monday of the change in the estab-
lished lunch period. On a three shift operation, the
employees on eﬁll three shifts will work seven and one-half
(7%5) hours and be paid for eight (8) hours with a half (¥2)
hour lunch period at the time specified above. On a two
shift operation, the employees on both shifts will work
eight and one-half (8%) hours and be paid for eight tf)
h}:i]}rs with a half (%) hour lunch period at midpoint of the
shili.

If the Employer requires the employee to work during
his scheduled linch period on a multiple shift operation,
the employee shall be paid as provided above and in addi-
tion shall receive one-half (Vzﬁmur at the overtime rate for
working during his lunch period.

On a single shift operation if the Employer requires the
employee to work during his scheduled lunch period, he
shall be paid time and one-half (1%4) for the lunch period
in addition to his normal day's pay.

The above lunch period provision shall also apply to
Sundays and holidays, except it shall be paid at the £)uble
time (2) rate. On multiple sij_ﬂ operations, only machines
that work all of the shifis are subject to the lunch premi-
um.

(d) SHOW-UP - All employees shall be obligated to
report for work each day Monday through Friday at the
designated starting time as set forth in this Article; howev-
er, employees may be notified up until 10:00 p.m. of the

revious day for a single shift operation or within six (6)
Eours after the end of the employee's shift on a multiple
shift operation by an authorized representalive of the
Employer if there is no work the following day. Otherwise,

the employee shall report for work and be paid pursuant to
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the terms of this Article. Employees personally notified on
the job before quitting time the previous day or by tele-
phone shall be the only valid means of notification of not
reporting for work. The employee shall remain at the job
site if so directed by the Employer or his representative. In
the event the employee is held more than two (2) hours or
is started to work at any time he shall receive a minimum
of eight (8) hours pay and shall be paid pursuant to the fol-
lowing for all shifts Sunday through Saturday. Employees
laid o% and rehired within t{le same calendar week shall be
paid the show up time two (2) hours for the days the
employee was on fayoff.

1. An employee who reports to work and is informed
prior to the starting time of his regular shift, 6:00 a.m.,
6:30 a.m., 7:00 a.m., 7:30 a.m. and 8:00 a.m., respective-
ly, that he will not work that day shall receive two (2) hours
pay.

2. An employee who reports for work and is informed
prior to preparation time (% hour prior to this established
starting time) that he will not work that day and is released
before two (2) hours have elapsed beginning with the start-
ing time of his preparation time and has not started to
work, shall receive two (2) hours pay.

3. An employee who reports 1o work and commences
preparing his machine and 1s informed prior to his regular
starting time that he may not work that day and is released
before two and one-half (2%%) hours have elapsed begin-
ning at the starting time of his preparation time and is not
started to work shall receive one-half (¥4) hour at the over-
time rate of pay for preparation tirne and two (2) hours pay
for show up time.

4. An employee who is requested to report for work
prior to 6:00 a.m. on a sinile shifi: operation or 8:00 a.m.,
4:00 p.m., or 12:00 midnight on a two or three shift opera-
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tion and prior to the requested starting time is informed
that he will not work that day shall receive pay at the over-
time rate for the hours prior to the starting times listed in
this paragraph and two (2) hours pay for show up time.

5. An employee who is requested to report for work
prior to 6:00 a.m. on a single shift operation or 8:00 a.m.,
4:00 p.m., or 12:00 midnight on a two or three shift opera-
tion and held on the job more than iwo (2) hours after the
regular starling time or has started to work at any time after
the requested starting time shall receive pay at the over-
time rate for the hours prior to the starting times listed
within this paragraph and for eight (8) hours pay for the
normal work day.

6. An employee held on the job more than two (2) hours
or is started to work at any time after the employee's regn-
lar starting time shall receive a minimum of eight (8) hours

ay, in the case of heavy rain or snow within the first four
&) hours of work, then the employee may be sent home
with a minimum of four (4) hours pay plus one-half (%)
hour preparation time when applicafxle. An employee who
is requested 1o report or who Is called out after 8:00 a.m.,
4:00 p.m., or 12:00 midnight, respectively, shall be paid
back to 8:00 a.m., 4:00 p.m. or 12:00 midnight, respec-
tively, plus one-half (%) hour preparation time when appli-
cable, and such hours shall be counted as hours workeg in
computing overtime.

The above provisions shall be applicable to all single
and muliiple shifts under the terms of this Agreement.
When an employee is requested to report for work on
Saturdays, Sundays, or holidays, he shall be paid pursuant
to the provisions set forth in this Article, except he shall be
paid at the applicable overtime rate of pay.

SECTION 2 — HOLIDAYS: The following holidays
are designated as those for which double (2x) time shall be
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aid together with Sundays: NEW YEAR'S DAY, DECO-

ATION DAY, FOUR‘IYH OF JULY, LABOR DAY,
THANKSGIVING DAY AND CHRISTMAS DAY. A holi-
day falling on Sunday shall be celebrated on Monday. If a
hoi'iday fjls on a day other than a Sunday, it shall be cel-
ebrated on that date. No work shall be done on Labor Day,
except to save life or property.

SECTION 3 - OVERTIME: All time in excess of
eight (8) hours per day and/or fo (40) hours per week
and before or after the normal work ay and Saturdays shall
be paid at the time and one-half (1% rate of pay.

All overtime shall be paid to the next half (%) hour.

All hours for which the employee receives wages shall
be counted as hours worked in computing overtime.

SECTION 4A - PAYDAY FOR EMPI.OYEES
WHO REPORT FOR WORK: Any employee who
reports for work on a payday and is told that there is no
work that day shall receive his normal show up time as
long as his paycheck is available to him at his normal

lace of work during his second hour of his starting time.
Ef an employee is required to wait more than two {2) hours
for his paycheck, he shall receive an additional hour's pay
for eacE hour or part of an hour the employee is required
to wait for a checﬁ.

SECTION 4B . PAYDAY FOR EMPLOYEES
WHO ARE CALLED OFF: When the Employer notifies
the employee(s) that there will be no work and such day is
the regular payday, the employee(s) check shall be made
available to him at his regular place of work no later than
the end of the second hour from his regular starting time.
The employee(s) shall be compensated two (2} hours at the
regular rate of pay for picking up his check plus for each
hour or part of an hour beyond the two (2} hour period, he
shall receive an additional one (1) hour’s pay.
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ARTICLE IV

SHIFT WORK: When shift work is established and
work is carried on with three shifts of men working eight
{8) hours each, the starting time shall be 8:00 a.m. for the
day shift, 4:00 p.m. for the afternoon shift, and 12:00 mid-
night for the night shift, then only single time shall be paid
during weekdays, except as proviged in this Article.
Rotation of multiple shifts may be established at a job con-
ference.

Employees working on the afiernoon shift shall receive
an additional Fifty Cents ($0.50) effective June 1, 2002,
Sixty-Five Cents ($0.65) effective June 1, 2004, and
Seventy-Five Cents ($0.75) effective June 1, 2005 per hour
over the regular rate of pay. Employees working on the
night shift shall receive an additional Seventy-Five Cents
($0.75) effective June 1, 2002, Ninety Cents (%O.QO) effec-
tive June 1, 2004, and One Dollar and no Cents ($1.00)
effective June 1, 2005 per hour over the regular rate of pay.

Where two or three shifts are utilized and the Employer
wishes the starting time advanced, a representative of the
Union and a representative of the Employer shall meet and
agree fo the starting time for both shifts.

Where shift work is performed from 12:01 a.m.
Saturday to 12:00 midnight Saturday, each shift shall be
paid at the rate of time and one-half (1%2).

Where shift work is performed from 12:01 a.m. Sunday
to 12:00 midnight Sunday, each shift shall be paid at the
rate of double (2x) time.

All provisions in Article III pertaining to work week,
show up time and workday, preparation time, overtime,
holidays, and payday shall apply to all one, two, and three
shift operations.
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An employee who has started to work and goes into
overtime or works into another shift shall receive overtime
until such individual has been released from work (see reg-
ular assigned engineer clause).

ARTICLE V

SECTION 1 - SEVERANCE PAY: When the ser-
vices of an employee are no longer required, he shall
receive a full day's pay for the day he is terminated and
receive all of his wages before his quitting time or by
Certified Mail postmarked within twenty-four {24) hours
after his quitting time. If not paid within said twenty-four
(24) hours, the Employer shall pay penalty of four {4) hours
of pay to such emplioyee at the straight time rate of pay for
each succeeding twenty-four (24) hours of delay. {t is
understood that said twenty-four (24) hour periods shall
not include Sundays or holidays. Employees shall not be
called at home ancf( terminated.

SECTION 2 - WAGE PAYMENT: Wages shall be
payable in United States currency or checks at the option
of the Employer, and in no event shall the Employer with-
hold for more than five (5) days, wages aceruing prior to the
payday. At the time of payment of wages, the Employer
shall furnish the following information on the check stub or
accompanying slip to each employee: regular hours worked
and overtime hours worked and all deductions including
contlributions to the Vacation Fund shall be listed sepa-
rately.

Payday shall be once each week on a specified day dur-
ing work hours except when payday falls on a Thursday or
Friday and such day or the day after is a holiday the
employees must be paid prior to tﬁ.e holiday in question. If
an employee is not paid on the regular assigned payday,
the Employer shall pay penalty of four (4) hours a day to
such employee at the siraight time rate of pay for each suc-
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ceeding twenty-four (24) hours of delay. It is understood
that said twenty-four (24) hour periods shall not include
Sundays and holidays.

SECTION 3 - TRANSPORTATION AND PARKING:
Whenever employees of the bargaining unit are employed
on a job site or project where they cannot supply their own
transportation to the work area to which they are assigned,
the Employer shall furnish transportation from the gate or
entrance or an adequate parking lot provided for iy the
Employer to their place of employment. All shifts shall
start and end at a specified gate, entrance or parking lot for
all employees for whom such transportation is furnished.

SECTION 4 - DUTIES OF THE EMPLOYER: It
shall be the duty of the Employer to:

1. Funish to the employees a sufficient amount of
fresh drinking water at the beginning of each shift at the
job site and again during the lunch period. Provide an ade-
quate change house (for Operating Engineers) and sanitary
toilets at the job site.

2. Provide adecuate heated showers for {Operating
Engineers) at the job site on all tunnel jobs.

3. Provide an adequate amount of water to keep the
dust down.

4. Maintain proper ventilation in all working areas pur-
suant to Section 5 of this Article. :

5. Provide suitable shelter to protect employees from
falling materials and inclement weather; such as hard hais,
raingear, summer and/or winter fans and heat housers.

6. Carry Workmen's Compensation Insurance in a
Company or Association authorized under applicable state
laws and regulations to insure the liability to pay compen-
sation under Workmen's Compensation Laws.
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7. Make all contributions required under the IHinois
Unemployment Compensation Act. When an Employer
shall not be subject to the provisions of such Act becanse

-of the number of employees in the employing unit, he shall,
nevertheless, pursuant to the provisions of said Act, make
election to be subject thereto.

8. Upon forty-eight (48) hours written notice, the Union
shall have the option to strike any Employer who does not
comply with numbers 6 and 7 above.

SECTION 5 - INSURANCE, SAFETY, SANITA-
TION: The Employer must make adequate provision to
comply with all tﬁe rules and laws pertaining to Insurance,
Safety and Sanitation as are established by the statutes of
the Federal, State and Municipal governments where the
work is in progress,

ARTICLE VI

SECTION 1 - MAINTENANCE AND HEAVY
DUTY REPAIR: When the Employer is performing work
covered by this Agreement and such Employer maintains
a maintenance and repair shop, or shops, or does repair
and equipment maintenance in the field, all employment
and applications for employment: to perform such work
shall be in accordance with tﬁe terms and provisions of this
Agreement. The Employer shall have the right to have spe-
cialized field and shop repair performed by service repre-
sentatives of manufacturers or equipment dealers who pro-
vide such service.

1. Employees shall keep their aquipment in good order
and good repair at all times, and shall assist in field repair
of same, In the event of a breakdown of equipment, the
engineer and oiler, if one is assigned to the equipment, can
be reassigned while it is being repaired only when mem-

18



bers of the bargaining unit are assigned to perform the
repair work.

2. If any repair work is to be performed by anyone other
than a member of the bargaining unit, the operator and/or
oiler shall assist said non-bargaining unit member with the
z]efair, and shall remain with his assigned machine until

repair work is completed.

3. Unassigned machines shall come under the terms
and conditions of number 2 above.

4. AWl lubing or any other servicing of equipment in the
field will only be pexformed by members of the bargaining
unit, including all Grease Trucks or other means of servic-
ing equipment.

When it has been traditionally and historically assigned
by the Employer, lubing and any other servicing of equip-
ment in the shop may be performed by a non-bargaining
unit member.

On days when operators and oilers are called off or
when repair work goes into overtime on a weekday,
Saturday, Sunday or holiday, only a bargaining unit
mechanic may perform the repairs with no assistance. If
another person is needed to assist, it shall be a member of
the bargaining unit.

When warranty work is performed on new equipment,
the operator and/or oiler may be reassigned. The length of
time warranty work can be performed by factory service
representatives shall be limited to the original factory war-
ranty period.

SECTION 2 - LOADING AND UNLOADING:
The loading and unloading of all power driven self-pro-
pelled equipment listed in the wage classifications of the
Agreement when being moved by means of low-boy trail-
ers, rail, or water on the job site, from job site to job site,
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yard to shop to job site, etc. shall be deemed the work of
the Operating Engineer and shall be covered by the terms
of this Agreement. The Employer may at his discretion
assign the employee(s) to act as an escort while such
equipment is in transit.

The loading and unloading of unassigned equipment
discussed in tﬁis Section may be done by an employee(s)
assigned to another piece of equipment and shall not be
considered a violation of the One Change Per Day Clause
as provided in Article IX, Section 4. Provided, owWever,
such operation does not violate Article IX, Section 6, the
Idle Time provision.

SECTION 3 -~ MOVING: The moving of all power
driven self-propelled equipment listed in the wage cliassi-
fications ofp this Agreement when moved under its own
power on the job site, from job site, etc., shall be deemed
the work of the Operating Engineer and shall be covered
by the terms of this Agreement. Employees shall receive
wages for such travel time until they are returned to the
pla(ie of origin or their personal transportation, whichever
15 closer.

If the Employer designates a reporting point other than _
the job site, employees shall be paid at their applicable
rate for time spent going from the reporting point to the job
site and if necessary, for returning to the designated report-
ing point.

SECTION 4. - MECHANICS: Mechanics shall fur-
nish their own tools but shall not. be required to furnish
special tools such as: Pin Presses, Spanner Wrenches, Air
or Electric Wrenches, Gear and Bearing Pullers, Electric
Drills, Reamers, Taps and Dies, Oxyacetylene Hoses,
Gauges, Torches and Tips, Twenty-Four Inch (24" Pipe
Wrenches, over % Inch Drive Socket Set, Sockets over Two
Inches (2"). If by mutual agreement, the mechanic is to use
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his personal pick-up or similar vehicle for the transporting
of his tools, ete., on the job, or from job to job, he shall be
compensated at not less than Six Hundred Twenty-Five
Dollars ($625.00) per month plus all fuels, oil, and any
additional insurance rider over three million dollars ($3
mil) for said vehicle.

In no event shall the furnishing of said vehicle be
deemed as a condition of employment. Payment for vehicle
rental shall be monthly. In case of a lay-off, it shall be as
gset forth in Article V, Section 1.

The Employer agrees to pay for or replace with equal
quality any tools, (cxcluding hand tools guaranteed for life
by the manufacturer), broken on the job by mechanics or
anyone required to furnish their own tools. The Employer
shall maintain an insurance policy or assume the cost risk,
for loss of the employee’s personal tools, or portion thereof,
on Company premises, or job site and while in the
Company’s utility truck, when due to the theft by break-in
and entry, including fire and explosions or other circum-
stances that may happen on the Company premises, or job
site, and/or Company’s utility ruck. The Employer’s liabil-
ity for such loss shall not exceed the actual cost of the
tools. It is understood that all employees must furnish the
Employer with a complete inventory of the personal tools
andptheir brand. It is further understood that whenever new
tools are purchased, the employee must include them on
the inventory list previously furnished, and whenever tools
are removed, the inventory shall be reduced. If an employ-
ee does not supply the Employer with an inventory of tools,
responsibility g)r replacement will not be that of the
Employer. All replacement costs shall be paid within thir-
g (30) days of a reported loss. Employees must notify the

mployer of a loss covered by this provision within three
(3) days of knowledge of loss.
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ARTICLE VI

CRAFT FOREMAN: A Craft Foreman shall be
employed by the Employer where fifteen (15) or more
employees in the bargaining unit are employed. Craft
Foreman are employed for their knowledge in the repair
and maintenance of various machines used in the con-
struction industry, and shall also work with the tools of the
trade relating to the repair and maintenance of all
machines coming within the jurisdiction of the bargaining
unit. They shall also have a working knowledge of the
qualifications of the employees working for their Employer.

The Craft Foreman will be the lead man of the employ-
ees in the bargaining unit, Such individual, however, shall
neither have the authority to, nor shall he exercise any of
the functions customarily exercised by supervisor within
the meaning of the National Labor Relations Act, as
amended. In no way shall such individual be deemed to be
an agent of the Union.

The Craft Foreman shall be responsible for the general
supervision of all members of the bargaining unit. He shall
regularly supervise the maintenance performed on all
equipment to insure that proper servicing is accomplished
daily. He shall maintain records (supplied by the
Employer) indicating that regular preventative mainte-
nance has been accomplished.

The Craft Foreman will be responsible for maintainin,

a supply of oil and grease, cables and other spare parts ang

equipment essential for regular operation when such mate-

rial is made available to him by the Employer or when
iven the necessary purchasing power to do so by the
mployer.
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ARTICLE VIII

SECTION 1 - (A) PREPARING EQUIPMENT:
(A) Engineers on all cranes, all derricks and all hoists list-
ed in Class 1 of Article XV hereof?, and engineers on
cranes under forty-five (45) ton lifting capacity, shall start
one-half (¥2) hour before the regular starting time includ-
ing shift work to prepare the machine for its operation by
oiling, greasing, maintaining and servicing the equipment
and s a% be paid for said one-half (¥2) hour at the overtime
rate,

Combination Backhoe Front Endloader machine with
backhoe bucket capacity of less than one (1) cubic yard
shall not be subject to preparation time. Combination
Backhoe Front Endloader machine with backhoe bucket
capacity of one (1) cubie yard or more shall be subject to
preparation time.

All Hydraulic Cherry Picker type machines of twelve
{12) ton lifting capacity to a gross vehicle weight up to
ninety-one thousand (91,000) pounds shall be subject to

preparaiion time.

Al Hydraulic Cherry Picker type machines of over
ninety-one thousand (91,000) pounds gross vehicle weight
shall require an Engineer and Oiler and/or Apprentice as
the case may be.

All Tieback machines less than 60,000 pounds capaci-
ty shall be subject to preparation time.

In the event a dispuie arises over the applicability of
preparation time, or oiler (Apprentice) requirements, due
to the introduction of new models of machines or due to the
manufacturer's or employer's de-rating or re-classification
of any machine's size, lifting capacity, bucket capacity, or

*Single drum hoist of motive power of less than 6 horse power
will not require preparation time.
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weight, a commitiee comprised of an equal number of rep-
resentatives of the Union and the Association signatory
hereto shall meet to make an equitable decision of the
machine in question. In the event a majority decision can-
not be reached, the dispute shall be processed pursuant to
the Grievance and Arbitration article of this Agreement.

(B} Engineers on concrete conveyor systems will be
preseni and assist when the conveyor system is being set
up or dismantled, operated or moved. The engineer will

so maintain the generator running the system. An addi-
tional engineer shall be required for each additional gen-
erator used and also an additional engineer shall be used
if the conveyor systern is set up in sections on different lev-
els and is not one continuous set of conveyors.

SECTION 2 - MACHINERY OPERATION: All
Power Shovels, Backhoes, Draglines, Clamshells and
Cranes used in work covered by this Agreement where
such machinery is rated by the manufacturer as having a
forty-five (45) ton and over lifting capacity, Autograde,
Formless Curb and Gutter Machine 36 inches in width and
over”, Roto Mill Grinder 36 inches in width and over, Slip-
Form Paver, Concrete Paver 271 and over, Central Mix
Plants, Asphalt Plants, Batch Plants and Trenchin
machine 30 inches and over, shall require an Engineer an.
Oiler (Apprentice), regardless of motive power.

Non-Lattice Boom Truck Cranes having three (3) axles
or less shall not require an Oiler. All Non-Lattice Boom
Truck Cranes having four (4} axles or more, including dolly
(dolly shall count as an axle) shall require an Engineer and
Oiler, except as heretofore limited.

Hci(draulic machine other than Front Endloaders that
are

esigned to use bucket attachments of various sizes
and the manufacturer rates such machine as weighing over

See letter of intent dated May 6, 1976.
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one hundred iwenty-five thousand (125,000) pounds shall
require an oiler. Machines that do not require an oiler pur-
suant to the above shall be subject to preparation time pur-
suant to Section 1(A) of this Article, with the exception of
Combination Backhoe Front Endloader machine.

In the event machines of a new make, model, design,
weight or capacity become available and a dispute arises
in regard to the application of the foregoing, a committee
comprised of an equal number of representatives of the
Union and the Association signatory herein shall meet and
based on available information and the manufaciurers
specifications issue a majority decision.

In the event a majority decision cannot be reached, the
dispute shall be Frocessed pursuant to the Grievance and
Arbitration Artiele of this Agreement.

Truck Cranes rated as having a lifting capacity of forty-
five (45) ton and under shall not require an Oiler. All Truck
Cranes shall require an Engineer and Oiler, except as
heretofore limited.

On any machine not requiring an Oiler when a second
man is used, such man shall be an employee of the bar-
gaining unit.

SECTION 3: “Lifting capacity, capacity in cubic
yards, manufacturers rating in pounds” and similar refer-
ences to size, weight bucket capaci% or performance of a
machine or piece of equipment shall be determined by ref-
erence to Dataquest Green Guide, published by Dun &
Bradstreet Corporation. Such reference guide and the
information contained therein with regard to the standard
configuration of a specific piece of equipment or machin-
ery shall be utilized, notwithstanding any modifications or
alteration to the machine or piece of equipment.

SECTION 4 - BRIDGE CONSTRUCTION LESS
THAN $350,000.00: On contraci bid work for bridge
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construction of less than $350,000.00 and cranes of less
than fifty (50) ton capacity, sucl: machine shall require
preparation time pay as set out in Article VIII, Section 1 of
this Agreement. Cranes with capacity larger than those
listed above shall require an oiler as set out in Article VI,
Section 2 of this Agreement.

It is understood that bridge construction on access con-
trolled highways, toll roads and multi-lane highways are
excluded from this provision and will be covered pursuant
to Sections 1 and 2 of this Article without modifications.

SECTION 5 - LONG BOOM PAY: All engineers
operating cranes and derricks of all types with booms of
ninety feet (90') to one hundred fifty (150") feet, including
jib, shall be compensated an additional Fifty Cents ($.50)
per hour over and above the regular wage scale for operat-
ing such crane. All engineers operating cranes and der-
ricks with booms of more than 150} feet, including jib, shall
be compensated the aforementionzd Fifty Cents ($.50) plus
an additional Ten Cents ($.10) pex hour over and above the
regular wage scale for operating such crane for each addi-
tional ten feet (10') of boom or jib.

SECTION 6 - CAPACITY IPAY: All engineers oper-
ating cranes and derricks with 2 manufacturer’s rated max-
imum capacity exceeding 50 ton shall be compensated Two
Cents ($0.02) per hour for each ton of the rated capacity in
excess of 50 ton. Long Boom Pay Section 5 and Capacity
Pay Section 6 and Premium Pay as provided for in Section
7 of this Article shall not be pyramided, but the highest
rate shall prevail.

SECTION 7 - AUGERS AND DRILL RIGS: All
engineers operating crane mounted earth augers, raised
blind hole drills, and truck mounted drill rigs shall be
compensated an additional Fifty Cents ($.50) per hour over
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and above the regular wage scale for operating snch equip-
menl.

SECTION 8 - CRETER CRANES: Concrete con-
veyors mounted on rough terrain cranes (creter cranes) 18
ton and over shall require an engineer and oiler, less than
18 ton the engineer shall receive preparation time. When
the creter crane is equipped with a conveyor system capa-
ble of extending seventy (70") feet or more, the engineer
shall receive an additional Fifty Cents ($.50) per hour
wage increase over and above the regular rate of pay for
operating the creter crane.

SECTION 9 - TRUCK MOUNTED CONCRETE
PUMPS: Truck mounted concrefe pump or conveyor
operations shall require an operator. V?hen such machine
is equipped with a boom, which is capable of extending
ninety feet (90"} or more, the engineer shall receive an
additional Fifty Cents ($.50) per hour wage increase over
and above the regular rate of pay for operating the concrete
pump oI Conveyor.

SECTION 10 - TRUCK MOUNTED CONCRETE
CONVEYORS: Truck mounted concrete conveyors oper-
ations shall require an engineer. When such machine is
equipped with conveyors that are capable of extending
ninety feet (90") or more, the engineer shall receive an
additional Fifty Cents ($.50) per hour wage increase over
and above the regular rate of pay for operating the concrete
pump.

SECTION 11 - HELICOPTERS: The use of heli-
copters (external loads) under the terms of this Agreement
shall require a three (3) man crew, one (1) pilot and two (2)
controllers. The pilot and controllers must have direct
radio communications during the actual hoisting operation.

The crew shall receive the hourly wage rate set forth in
this Agreement for crane operators, and in addition, the
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pilot shall receive long boom pay up to a maximum length
of 500 feet.

SECTION 12 - UNDERGROUND WORK: (A)
Employees working in tunnels, shafts, etc., shall be paid
an additional Forty Cents ($.40) per hour over the regular
negotiated wage rate. In addition 1o this, employees work-
ing under air pressure (¥z lb. to 7 Ibs.) shall receive Fifty
Cents ($.50) per hour over the regular negotiated wage
rate. Employees working under air pressure (7 lbs. or over)
shall receive Sixty-Five Cents ($.65) per hour over the reg-
ular negotiated wage rate. Underground and air pressure
pay diftgerential shall apply for the full shift and all over-
time to any employee performing work underground or
under air pressure.

(B) ALl shifts shall start and end above ground, or
employees engaged in work described in this Section shall
be paid an additional one-half (%%) hour pay as travel pay
at the overtime rate from 0 to 10,500 f., one (1) hour trav-
el pay for over 10,500 fi. to 21,000 ft., one and one-half (1-
%) hours travel pay for over 21,000 ft. to 31,500 ft. Travel
distance shall be measured from point of entry of the
employee. Employees must report before their normal
starting time as required by the travel time listed herein.
At the end of the shift, employees must be out of the shaft
at the normal quitting time or be paid overtime pursuant to
the terms of this Agreement, unless reason for not being
out of the shaft is an act or fault of the employee.

SECTION 13 - MINING MACHINES - BORING
MACHINES - MICRO TUNNELING: (a) The crew
operating and maintaining the mining machines shall be
compensated an additional Fifty Cents ($.50) per hour over
and above the regular wage scale for operating and main-
taining such machine. For hard rock tunnels twelve (12
feet in diameter and over, the crew shall consist of one (1
operator, one (1) oiler, and one (1) heading mechanic, who
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shall perform maintenance on any equipment in the tunnel
heading, under twelve (12) feet in diameter, one (1) opera-
tor and one (1) oiler. Tunnels other than hard rock under
five (5') feet in diameter -one (1) operator. Five (5) feet in
diameter and over one (1) operator, one (1) oiler.

(b) All Micro Tunneling operations shall require three
E?)g Operators, two (2) Class I Operating Engineers and one
1) Class IIT Operating Engineer, for tunneling machines
and pipe jacking.

SECTION 14 - TIEBACK MACHINES: Tieback
machines rated by the manufacturer to have working
weight of Sixty Thousand {60,000) pounds or more and/or
custom built Tieback machines with a working weight of
Sixty Thousand (60,000) pounds or more shall require an
oiler regardless of motive power.

Tieback machines rated by the manufacturer to have a
working weight of less than Sixty Thousand (60,000)
pounds and/or custom built Tieback machines with a work-
ing weight of less than Sixty Thousand (60,000} pounds
shall be subject to the preparation time clause Article
VIII, Section 1, of the Kgreement regardless of motive
power.

SECTION 15 - ASPHALT PLANTS: An Operator
and apprentice/oiler shall be present at all times when
Plant is in operation. When Plant is not in operation and
silo has been loaded the previous day, the operator shall be
present to discharge the material from silo.

ARTICLE IX

SECTION 1 - DISCHARGE: The Employer shall

have the right to discharge any employee for just cause.
The Employer shall notify the Union within twenty-four
(24) hours of the discharge of such employee.
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SECTION 2 - NOTICE ON LEAVING JOB: No
employee shall leave his job without giving due notice to
the Employer and the Union.

SECTION 3 - REGULAR ASSIGNED ENGI-
NEERS: The engineers, or crew regularly assigned to a
piece of equipment on a sin%e or a. multiple shift operation
shall be given preference when this piece of equipment is
required to work, be repaired or moved (in accordance with
Article VI) on a regular workday, Saturday, Sunday and
holiday or other overtime.

SECTION 4 - CHANGING FROM ONE
MACHINE TO ANOTHER: (A) The following shall be
the maximum changes an employee shall make during a
shift: Machine A to Machine E, back to Machine A, plus
oune other machine, If the rate applicable to one machine is
higher than that of another, the higher rate shall apply to
and be paid for the full shift. The aforementioned change
shall apply to all one, two and three shift operations,
respectively.

B) In interpreting and applying this Article, it is
understood and agreed that the language therein is not in
any way to be interpreted as a limiitation on the amount of
work any employee is required to do, but only as a limita-
tion on the number of machines such employee can be
required 1o operate or service,

(C) Any employee covered by this Agreement shall not
be permitted to change to a machine that another employ-
ee covered by this Agreement has been employed to oper-
ate unless the latter has been discharged for just cause,
and the Union has been notified of such "discharge.
However, if through no act or fault of the Employer, the
Regular Assigned Employee is not available for work, this
clause shall be inoperative.
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This provision shall not apply to minor machines in the
following instances, notwithstanding Article VI, "Regular
Engineer":

(1) Small compressors, earth rollers and form graders
when vsed on paving work.

(2) Small graders, small rollers and small spreaders
when used in connection with a blacktop operation.

(3) Small combination hoes, trenching machines and
ost augers used in connection with the installation of traf-
ic signals.

SECTION 5 - SKIDSTEERS / BOBCATS: Skid-
steers / Bobcats or machines of a like nature that are
designed to use bucket attachments of various sizes, such
machines shall be in Class IV wage category.

SECTION 6 - IDLE TIME - CLASS I, CLASS I,
CLASS III EQUIPMENT: In case of a layoff, a machine
must be idle two (2) workdays before another eriployee can
be assigned to such machine. If such machine is reactivat-
ed before the two (2) day work period, the original employ-
ee shall be given first opportunity of employment on said
machine. However, if sucﬁ employee is not available, this
paragraph shall be inoperative. T3

CLASS IV EQUIPMENT AND OILERS: In case of
a layoff, a machine must be left idle one (1) working day
before another employee can be assigned to such machine.
If such machine is reactivated before the one (1) day peri-
od, the original employee shall be given first opportunity of
employment on said machine. However, if such equipment
iz not available, this paragraph shall be inoperative.
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ARTICLE X
DUTIES OF THE OILER

It shall be the duty of the oiler to keep the machine to
which he is assigned thoroughly lubricated and reasonably
clean, as instructed by thegEngineer and to maintain the
machine and assist in such work as directly affects the
operation of the machine. The ciler shall be under the
technical direction of the Engineer, perform such duties as
he prescribes and remain at all times in close proximity to
the machine.

The same rules and reﬁulations- regarding overtime and
working conditions which apply to %ngineers shall also
apply to oilers, except the oiler shall take his lunch period
before or after the engineer and grease the machine during
the engineer's lunch time.

ARTICLE Xi
SECTION 1 - SMALL EQUIPMENT: An operatin,

engineer servicing and maintaining the following liste

Class IV machinery: Small Air Compressors, Small
Generators, Small Efect‘ric Winches, Welding Machines
and Sump Pumps four (4) inch or under - shall not be
required to maintain more than a total of five g%) such
machines of the same type, except Small Electric Winches
for which the total number maintained shall not be more
than four (4), nor shall such employee be required to ser-
vice and maintain more than a total of five (5) of the ahove
listed machines in combination. When employees of the
bargaining unit are employed to service and maintain
mechanical heaters, such employees shall not be required
to service and maintain more than a total of five (5) such
heaters. When a member of the bargaining unit is required
to service and maintain more than a total of five (5) heaters,
such employee shall be compensated at the Class I rate of
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pay negotiated for Crane Operators in this Agreement.
Assignment of such machine shall not exceed 2 total of
eight (8). An Engineer shall not be required on one (1)
small heater of less than 250,000 B.T.U.

SECTION 2 - SMALL CATEGORY EQUIPMENT
ASSIGNMENT: (A) Inthe event that the Employer uses
not to exceed a total of one (1) of the following listed small
Class IIl equipment categories on a job site where mem-
bers of the g-l&rgainjng Unit are employed by the Employer:

1. Small pumps four (4”) inch or under doing intermit-
tent pumping

2. Three (3) welding machines
3. Three light plants (50kw and under)

A member of the bargaining unit shall be assigned and
compensated at the rate of Fifty Cents ($.50) per hour for
the entire shift over and above the negotiated rate.

(B) In the event an Employer uses any one of the fol-
lowing (B)1, (B)2 on a job site where members of the bar- -
gaining unit are employed by the Employer:

1. One () air compressor of 350 e.fm.

2. One (1) to five (5) electrie submersible pumps not to
exceed four (4”) mnches each

A member of the bargaining unit shall be assigned and
compensated at the rate of Fifty Cenis ($.50) per hour for
the entire shift over and above the negotiated rate,

(C) In the event that there are no members of the bar-
aining unit employed by the Employer on the job site, the
%mployer shall Eave the right to operate equipment as list-
ed in any one (only) of the above-listed (A)1, (A)2, (A)3, or
(B)1, (B)2, until such time as members of the bargaining
unit are employed by the Employer on the job site, but in
no event is work coming within the jurisdiction of the bar-
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gaining unit to be permanently assigned to any other
employee.

(D) Tn the event an Employer uses a compressor of 350
cL.m. or over on a job site where there are no members of
the bargaining unit employed, the Employer shall employ
a member of the bargaining unit at. the Class IV rate ofp pay
listed in this Agreement.

SECTION 3 - ELECTRIC SUBMERSIBLE
PUMPS - JOB SITES OR PROJECTS: (A) On a job
site where more than five (5) four (4) inch in diameter or
less electric submersible pumps are being used, the
Employer shall require a full-time Pump Operator at the
pump wage rate, to provide for the operation and mainte-
nance of said pumps, during the entire regular daytime
shift - Monday through Friday and on such other days as
the regular daytime crew are conducting full scale job
operations. No other operator shall receive premium pay.
In the event of a breakdown in any pumps, the assigned
operator shall be subject to call at any time and any day to
assist in the installation, servicing or removal and re-loca-
tion of said pumps. In such breakdown case, the Employer
shall notify the Operator by telephone to report to tEe job
site if available for said duty. An employee shall not be
required to operate and maintain 1nore than a total of sev-
enty-five (75") inch discharge.

When a discharge exceeds seventy-five (75") inches or
when the combination of A & C ‘does not apply, the
Employer shall require a second full-time pump operator -
Monday throu]%h Friday on the same basis as stated above.
However, the Employer may assign the second pump oper-
ator to the seconéJ Sgift. Itis furtﬁzer understood when the
two (2) aforementioned pump operators are employed, the
total inches of discharge may be increased to one hundred
seventy-five (175"} inches.
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When a discharge exceeds one hundred seventy-five
(175") inches, the Employer shall require a third full-time
pump operator - Monday through Friday on the same basis
as stated above. However, the Employer may assign the
third pump operator to the third shift.

The conditions set forth herein for the first pump oper-
ator are also applied to the second and third pump opera-
tors respectively.

(B) In the event that the Employer uses electric sub-
mersible pumps four (4") inches in diameter or less not to
exceed a total of five (5) such pumps and a member of the
bargaining unit is being utilized on the site, the member
shall be assigned to the pumps and shall be compensated
at the rate of%?ifty Cents ($.50) per hour for the entire shift
over and above the members negotiated rate of pay. An
employee shall not be required to operate or maintain more
than a total of twenty (20”) inches discharge.

(C) In the event the Employer uses an electric sub-
mersible pump larger than four (4”) inches in diameter, a
full-time pump operator shall be required Monday through
Friday on eac S}Eift when pumps are in operation and on
such other days as the regular crew is conducting full scale
operations to provide for operation and maintenance of
such pump or pumps. An employee shall not be required
to operate and maintain more than one hundred fifty (150"
mnch discharge.

COMBINATION A & C: An employee may be
assigned to operate and maintain a combination of A & C
pumps above. Such employee shall be compensated at the
rate of Fifty Cents ($.50) per hour for the entire shift over
and above the negotiated pump rate of pay.

COMBINATION D & B: An employee may be
assigned to operate and maintain a combination of D & B
pumps above. Such employee shall be compensated at the
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rate of Fifty Cents ($.50) per hour for the entire shifi over
and above the negotiated pump rate of pay.

SECTION 4 - ELECTRIC SUBMERSIBLE
PUMPS - TUNNELS, ETC.: The Employer shall
require a full-time pump operator when B or C of Section
3 above is exceedecf amf the job or project minus one hun-
dred (100"} feet in depth as per the specifications, bench
mark, ete., to operate and mainiain electric submersible
pumps used on tunnels, shafts, and other underground
enclosed work, during the entire daytime shift - Monday
through Friday and on such other days as the regular day-
time crew are conducting full scale job operations. l{o
other operator shall receive premium pay or be required on
the other two (2) shifts in the twenty-four (24) hour day,
except when the total pump discharge on the project
exceeds thirty (30") inches. In this case, a secondp pum,
man shall be assigned to the second shift - Monday throug
Friday and on such other days as the regular second shift
crew are conducting full scale job operations.

In the event the total pump discharge on the project
exceeds sixtﬁ (60") inches, a third pump man shall be
assigned to the third shift - Monday through Friday and on
such other days as the regular third shift crew are con-
duecting full scale job operations.

When pumps require IN LINE service and mainte-
nance, such work will be performed by the normal shift
ump operator. When pumps require repair or rebuilding,
Eeyond normal warranty work, such work shall be the wor]
of the mechanics.”

% See illustration and definition attached to the back of con-
tract.
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ARTICLE X11

HIRING: When an Employer performs work covered
by this Agreement in the areas covered by Local Union No.
150, the following shall apply:

The Employer will obtain all employees used in the per-
formance of such work through the Referral Offices of
the Local Union in accordance with the non-discrimi-
natory provisions governing the operation of the Local
Union's Referral Offices set out in the current effective
Addendum No. 1 to this Agreement as if set forth in full
herein, Furthermore, subsequent to referral and hire the
Employer shall make and maintain all work assign-
ments of preferred employees in full compliance with
the provisions of said Addendum No. 1. Employer
maintains the right to assignment of preferred employ-
ees to other assignments.

ARTICLE XIII

SECTION 1 - GRIEVANCES AND ARBITRATION:
For the purpose of this Agreement, the term "grievance" is
any claim or dispute involving an interpretation or appli-
cation of the Agreement by an employee, or an Employer,
or the Union, or the Association that one or the other of the
aforesaid persons or organization is violating or has violat-
ed this Agreement.

1. STEP ONE: A grievance shall first be taken up
between the Union’s Business Representative assigned to
the job and a designated representative of the Employer.
The Union must file the grievance within forty-five (45)
days of the date of occurrence giving rise to the grievance
or when the affected employee inew or reasonably should
have known of the existence of the grievance. Grievances
not filed within the forty-five (45) day period are deemed
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waived and are not subject to being processed through this
procedure.

The above forty-five (45) day limit may be waived for
violations of Article IIT Section 1 — Work Day Work Week,
Eight Hour Guarantee, Show-Up Pay, Call Off and Prep
Time, also, Article II Section 2 and 3 — Holidays and
Overtime. The liability shall be for three (3) years of the
violation, verified by audit. Audit fees shall be paid for by
%18 Company, along with a 10% penalty payable to the

nion.

2. BTEP TWO: In the event the grievance cannot be
resolved within two (2) working days of the Step One con-
ference, it shall be reduced to writing and referred for con-
ference and resolution by designatec% officials of the Union
and the Association. In the event the Employer is not a
member of an Association, the written grievance shall be
submitted directly to the Joint Grievance Committee in
accordance with Step Three.

3. A. The Union and Association shall together create
a Joint Grievance Committee to resolve grievances arising
under this Agreement. This Committee shall consist of an
equal number of members representing Employers and the
Union; but with no less than three (3) members from each
group. The Union or Association may appoint alternate
members.

B. At iis first meeting, the Joint Grievance Committee
shall formulate rules of procedure to govern the conduct of
its meetings and such rules for the processing of
gricvances as are not in conflict with this Agreement.

C. The Joint Grievance Committee shall have the power
to resolve all grievances before it and shall have the right
to examine all records of the Employers and employees as
is reasonably necessary to resolve the grievance.
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4. Where the Joint Grievance Committee, by majority
vote, resolves a grievance, no appeal may be taken and
such resolution shall be final and binding on all pariies
and individuals bound by this Agreement.

9. If the Joint Grievance Committee is unable to
resolve a grievance by majority vote, the grievance may be
submitted within thirty (30) days to a neutral arbitrator. If
the Union and the Association cannot agree on an arbitra-
tor, then an arbitrator shall be selected in accordance with
the rules and procedures of the American Arbitration
Association. The cost of such arbitration shall be bome
equally by both parties to the arbitration; and the decision
ogl:he arbitrator shall be final and binding on all parties
and individuals bound by this Agreement.

6. The time limits provided in this Section may be
extended by mutual written consent of the Union and the
Association.

7. Neither the Joint Grievance Committee nor an arbi-
trator will have any authority to add to, detract from, or in
any way alter the provisions of this Agreement or make a
new Agreement.

8. Decisions of the Joint Grievance Committee and
Arbitration Awards shall be complied with within seven (7)
days of receipt of the decision by the losin party. A party
which fails to comply within the seven (7) ay period shall
be required to pay an additional ten (10%) percent of all
amounts owed liquidated damages for failure to comply
with the decision or award. In the event the prevailing
party is required to file suit to enforce the decision or
award, and it prevails, it shall be entitled to recover its
costs, including attorneys’ fees, from the losing party.

9. There shall be no lockout by an Employer during the
term of this Agreement.
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B. Except as provided for in Article XXI of this
Agreement, there shall be no strikes or work stoppages by
the Union during the term of this Agreement.

SECTION 2 - JURISDICTIONAL. AWARD: Un-
less determined by Jurisdictional Award as hereinafter set
forth, all work that has been heretofore performed under
agreement or by custom or by area practice with any other
local organization shall continue to be so performed until
such Jurisdictional Award is made. Whenever a jurisdie-
tional dispute shall arise between local labor organiza-
tions, the provisions of this Agreement shall prevail until a
Jurisdictional Award has been made by the proper
Jurisdictional Board of International Unions of which the
Local disputing Labor Organizations are members. The
Employer agrees to abide by such Jurisdictional Award,
but there shall be no work stoppage while the settlement of
the dispute is pending. It is further agreed that the
Employer will abide by such mutual agreement reached
between the Local Union and other Local Unions and the
Intermational Union, including, but not limited to the Plan
for the Settlement of Jurisdietional Disputes in the
Construction Industry.

ARTICLE XIV

JOB STEWARD: The job steward shall be selected
by the Union from among the members of the bargaining
unit employed at the job site at the time of selection. The
job steward shall be a working employee. The Union shall

ave the right to designate wgh.ich employee shall be the
steward or acting steward. The job steward shall have no
special employment priority or security. In case of any
minor difficulty, the steward shall be permitted reasonable
time to adjust same without pay deduction.
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ARTICLE XV
SECTION 1 - WAGE RATES AND FRINGE
BENEFITS: The wage rates and fringe benefits for the

respective classifications set forth below shall be effective
on the dates indicated:

FRINGE BENEFITS 6/1/02 /103 6A1/03 G6/1/04 G/1/05
HEALTH AND WELFARE $5.25 §525 9550 §5.80 $B.15
PENSION : $4.00 $420 $465 $5.10 $5.65
VAGATION §160 $160 $1.70 $1.80 $1.80
APPRENTIGESHIP $45 $.45 $.50 $.55 §.80

INDUSTRY ADVANCEMENTFUND $ .08 $.09 $.09 §.09 § .00
CONSTRUCTION INDUSTRY §10 $10 §$.40 §$.10 $.10
RESEARCH AND SERVICE TRUST

6/1/02 1A/03 6/1/03 G/1/04 6/1/05
Craft Foreman $34.20 $34.655 $36.25 $37.90 $39.50
**Certified Friction Grane $33.20 $33.65 $35.25 $36.90 $38.60
Operator Fisld Mechanics
and Field Welders

&*Certified Crane Operator §32.20 $32.65 $34.25 $35.90 $37.60
requiring an Oiler

&=Alt Other Certified Crane $31.20 $31.65 $33.25 $34.90 $36.60
Operators Requiring No Qiler

Dowell Machine with $31.20 $31.65 $33.25 $34.90 $36.60
Air Compressor

Ceriified Finish Blade $31.20 $31.65 $33.25 $34.00 $36.60
Certified Track Excavator $31.20 $31.65 $33.25 $34.90 $36.80

™Gradall and machines $3120 $31.65 $33.25 $34.90 $36.60
of like nature

CLASS 1 6/1/02 1/1/03 6/1/03 6/1/04 6A/05

*ASPHALT PLANT $30.20 $30.65 $32.35 $33.90 $35.60
ASPHALT HEATER AND $30.20 $30.65 $32.35 $33.90 $35.50
PLANER COMBINATION

**ASPHALT HEATER SCARFIRE ~ $30.20 $30.65 $32.35 $33.90 $35.60
ASPHALT SiLO TENDER $30.20 $30.65 $32.35 $33.90 $35.60

**City of Chicago Crang License and/or Local 150 Advanced Crane Ceritification
**City of Chicago Crane License and/or Lacal 150 Advanced Crane Ceritification
“Requires Oiler pursuant to Articel VHI

**Requires Oiter
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CLASS [
ASPHALT SPREADER
*AUTOGRADER-GOMACQ

or other similar type machines

**ABG PAVER
**BACKHOES with Caisson
attachment
BALLAST REGULATOR
"BELT LOADER
CAISSON RIGS
CAR DUMPER
*(CENTRAL REDI-MIX PLANT
Backhoe wishear attachment
COMBINATICN BACKHOE

FRONT ENDLOADER MACGHINE
(1 cu. yd, backhoe bucket ar

over or with attachmenis)
t*CONCRETE BREAKER
(Truck Mounted)
CONCRETE CONVEYOR

“CONCRETE PAVER
Over 27E cu. fi.

**CONCRETE PLACER

CONCRETE TUBE FLOAT

**CRANES, ALL
ATTACHMENTS
(NON GERTIFIED)

" CRANES, HAMMERHEAD,
LINDEN, PECO &
machings of a like nature

CRETER GRANE
CRUSHER, STONE, etc.
DERRICKS, ALL
DERRICK BOATS

#*DERRICKS, TRAVELING

DIRECTIONAL BORING
MACHINE over 12"

*DREDGES

#**FORMLESS CURB AND
GUTTER MACHINE

"*Requires Diler

6/1/02
$30.20
$30.20

$30.20
$30.20

$30.20
$30.20
$30.20
$30.20
$30.20
$30.20
$30.20

$30.20

$30.20
$30.20

$30.20
$30.20
$30.20

$30.20

$30.20
$30.20
$30.20
$30.20
$30.20
$30.20

$30.20
$30.20

#**Requires Qiler pursuant to Article VIH
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141/03
$30.65
$30.65

$30.65
$30.65

$30.65
$30.65
$30.65
$30.65
$30.65
$30.65
$30.65

$30.65

$30.65
$30.65

$30.65
$30.685
$30.65

$30.65

$30.65
$30.65
$30.65
$30.65
$30.65
$30.65

$30.65
$30.65

6/1/03
$32.35
§32.35

$32.35
$32.35

$32.35
$32.35
$3235
$32.35
$32.35
$32.35
$32.35

$32.35

$3z2.3s
$32.35

$32.35
$32.35
$32.35

$32.35

$32.35
$32.35
$32.35
$32.35
$32.35
$32.35

$32.35
$32.35

6/1/04 6/1/05
$33.90 $35.60
$33.90 $35.60

$33.80 $35.60
$33.90 $35.60

$33.90 $35.60
$33.90 $35.60
$33.90 $35.60
$33.90 $35.60
$33.90 §36.60
$33.90 $35.60
$33.90 $35.60

$33.90 $35.60

$33.90 $35.60
$33.90 $35.60

$33.90 $35.60
$33.90. $35.60
$33.90 $35.60

$33.90 $35.60

$33.00 $35.60
$33.90 $35.60
$33.90 $35.60
$33.90 $35.60
$33.90 $35.60
$33.90 $35.60

$33.90 $35.60
$33.90 $35.60



CLASS |

602

GRADER, ELEVATING GRADER, $30.20
MOTOR GRADER, MOTOR PATROL,

AUTO PATROL, FORM GRADER,

PULL GRADER, SUBGRADER
**GUARD RAIL POST -

DRIVER MOUNTED

HOISTS, ONE, TWO, &

THREE DRUM
#**HYDRAULIC BACKHOES
#PILE DRIVERS AND SKID RIG

PRE-STRESS MACHINE
*PUMP CRETES BUAL RAM

{requires frequent

lubrication and water)
"*ROCK DRILL-CRAWLER OR

SKID RIG

"ROCK DRILL-TRUCK MOUNTED

ROCK/TRACK TAMPER
"™ROTO MILL GRINDER
(36" and over)
ROTO MILL GRINDER
{less than 36™)
**SLIP FORM PAVER
2*S0OIL TEST DRILL RIG
{Truck Mounted)
STRADDLE BUGGIES
GC] CRANE and Similar
Requires two operators only
HYDRAULIC TELESCOPING
FORM (tunnel)
TiE BACK MACHINE
**TRACTOR DRAWN BELT/
LOADER
TRAGTOR DRAWN BELT
LOADER with attaghed
pusher {two gngineers)
TRACTOR WITH BOOM
TRACTAIRE W/ATTAGHMENT

**Requires Oiler

B %

$30.20
$30.20
$30.20
$30.20
$30.20
$30.20
$30.20
$30.20
$30.20
$30.20
$30.20

$30.20
$30.20

$30.20
$30.20

$30.20

$30.20
$30.20

$30.20

$30.20
§30.20

Requires Diler pursuant to Article VIt
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11/03
$30.65

$30.65
$30.65
$30.65
$30.65
$30.65
$30.65
$30.65
$30.65
$30.65
$30.65
$30.65

$30.65
$30.65

$30.65
$30.65

$30.65

$30.65
$30.65

$30.65

$30.65
$30.65

6/1/03
$32.35

$32.35
$32.35
$32.35
$32.35
$32.35
$32.35
$32.35
$32.35
$32.35
$32.35
$32.35

$32.35
$32.35

$32.35
$32.35

$32.35

$32.35
$32.35

$32.35

$32.35
$32.35

6//04 6/1/05
$33.90 $35.60

$33.90 $35.60
$33.90 $35.60
$33.90 $35.50
$33.90 $35.60
$332.90 $35.80
$33.90 $35.60
$33.90 $35.60
$33.00 $35.60
$33.90 $35.60
£33.90 $35.60
$33.90 $35.50

$33.90 $35.60
$33.90 $35.60

$33.90 §35.60
$33.90 $35.60

$33.90 $35.60

$33.90 $35.60
$33.90 $35.60

$33.90 $35.60

$33.90 $35.60
$33.90 $35.60



CLASS |
TRAFFIC BARRIER
GONVEYOR MACHINES
1#***RAISED or BLIND HOLE
DRILLS ({tunnel shaft)
**TRENCHING MACHINE
over 12"
TRUCK MQUNTED GONCRETE
PUMP with koom
TRUCK MOUNTED CONCRETE
CONVEYOR
*UNDERGROUND BORING
andfor MINING MACHINES
5 ft, in diametar and
over tunnel, etc.
UNDERGROUND BORING
and/or MINING MACHINES
under 5 ft.
WHEEL EXCAVATOR
WIDENER (Apsco)

CLASS Il

"BATCH PLANT

BITUMINOUS MIXER

BOILER AND THROTTLE VALVE

BULLDOZERS

GAR LOADER TRAILING
CONVEYORS

COMBINATION BACKHOE
FRONT ENDLOADER MAGHINE
{less than 1 cu. yd. backhos

6/1/02
$30.20

$30.20
$30.20
$30.20
$30.20
$30.20

$30.20

$30.20
$30.20

6/1/02
$29.65
$29.65
$20.65
$29.65
$29.65

$29.65

bucket or over or with attachments)

COMPRESSOR AND THROTTLE
VALVE

COMPRESSOR, Common
Receiver (3)

CONCRETE BREAKER OR
HYDRO HAMMER

**Requires Oiler

$29.65
$29.65

$29.65

***Requires Oiler pursuant to Article VIH
a***To be manned pursuant to the letter dated May 2, 1977,
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1103
$30.65

$30.65
$30.65
$30.65
$30.65
$30.65

$30.65
$30.65
$30.65
11103
$30.10
$30.10
$30.10
$30.10
$30.10

$30.10

$30.10
$30.10
$30.10

6/1/03
$32.35

$32.35
$32.35
$32.35
$32.35

$32.35

$32.35
$32.35
$32.35
6/1/03
$31.70
$31.70
$31.70
$31.70
$31.70

$31.70

$31.70
$31.70
$31.70

6/1/04 6/1/05
$33.90 $35.60

$33.90 $35.60
$33.90 $35.60
$33.90 $35.60
$33.90 $35.60
$33.90 $35.50

$33.90 $35.60
$33.90 $35.60
$33.90 $35.60
6/1/04 BA/05
$33.35 $35.05
$33.35 $35.05
$33.35 $35.05
$33.35 $35.05
$33.35 $35.05

$33.35 $35.05

$33.35 $35.05
$33.35 $35.05
$33.35 $35.05



GLASS 1l 6/1/02 1A/03 6/1/03 6/1/04 BA/05
CONCRETE GRINDING MACHINE $29.65 $30.10 $31.70 $33.35 $35.05
CONCRETE MIXER OR PAVER  $20.65 $30.10 $31.70 $33.35 $35.05
75 satles to and
including 27 cu. ft.

CONCRETE SPREADER $2965 $30.10 $31.70 $33.35 $35.05
CONCRETE CURING MACHINE ~ $29.65 $30.10 $31.70 $33.35 $35.05
Burap machine, Belting
machine and Seating machine

CONCRETE WHEEL SAW $29.65 $30.10 $31.70 $33.35 $35.05
CONVEYOR MUCK CARS $2965 $30.10 $31.70 $33.35 $35.05
(Haglund or similar type)

DRILLS, {(ally $2965 $30.10 $31.70 $33.35 $35.05
FINISHING MACHINE - $2065 $30.10 $31.70 $33.35 $35.05
CONCRETE

GREASER ENGINEER $2965 $30.10 $31.70 $33.35 $35.05
HIGHLIFT SHOVELS or $29.65 $3010 $31.70 $33.35 $35.05
FRONT ENDLOADER

HOIST-SEWER DRAGGING $29.65 $30.10 $31.70 $33.35 $35.05
MACHINE

HYDRAULIC BOOM TRUCKS $29.65 $30.10 $31.70 $33.35 $35.05
(all attachmants)

HYDRO-BLASTER(requires $2065 $30.10 $31.70 $33.35 $35.05
two operators)
"~ LASER SCREED $29.65 $30.10 $31.70 $33.35 $3505

ALL LOCOMOTIVES, DINKY $29.65 $30.10 $31.70 $33.35 $35.05
"+ OFF-ROAD HAULING - UNITS ~ $2965 $30.10 $31.70 $33.35 $35.05

NON-SELF LOADING $29.65 $30.10 $31.70 $33.35 $35.05
EJECTION DUMP

PUMP CRETES: Squeeze $29.65 %3010 $31.70 $33.35 $35.05
Gretes - serew type pumps,

Gypsum Bulker and pump

ROLLER, ASPHALT $2065 $30.10 $31.70 $33.35 $35.05
ROTCRY SNOW PLOWS $29.65 $30.10 $31.70 $33.35 $35.05

ROTOTILLER, SEAMAN, etc, $20.65 $30.10 $31.70 $33.35 $35.05
Self-propellad
SCOOPS - TRACTOR DRAWN §20.65 $30.10 $31.70 $33.35 $35.05
SELF-PROPELLED $2065 §$30.10 $31.70 $33.35 $35.05
COMPACTOR

"™ These wage classiiications become effective June 1, 2002 and apply only whers
employers have determined 1o assign the operation of such machinery to employses
represented by Local 150.
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CLASS Ii 6f1/02 1A/03 64/03 6/1/04 6/1/05
SPREADER - CHIP-STONE, ete.  $29.65 $30.10 $31.70 $33.35 $35.05
SCRAPER $23.65 $30.10 $31.70 $33.35 $35.05
SCRAPER - prime mover $2965 $30.10 $31.70 $33.35 $35.05
in tandem (regardless
of size) (Add $1.00 io
Glass It hourly rate for
each hour and for machine
aitached thereto, add
$1.00 to Class [f hourly
rate for each hour) :

TANK CAR HEATER $20.65 $30.10 $31.70 $33.35 $35.05
TRACTORS, PUSH, PULLING $20.65 $30.10 $31.70 $33.35 $35.05
Sheaps foot, Disc,

Compactar, eic.
TUG BOATS $29.65 $30.10 $31.70 $33.35 $35,05

*MECHANIC-WELDERS $20.65 $30.10 $31.70 $33.35 $35.05
waorking in a permanent
shap. Such mechanics when
working as field mechanics
shall raceive the Fiald
Machanics rate of pay
for the entire day.

This clause shall not apply to work performed within the construction area.

CLASS il 6/1/02 1/1/03 6/1/03 6/1/04 6/1/05
BOILERS $28.35 $28.80 $30.40 $32.05 $33.75
BROOMS, ALL POWER $28.35 $28.80 $30.40 $32.05 $33.75
PROPELLED
CEMENT SUPPLY TENDER $28.35 $28.80 $30.40 $32.05 $33.75
GOMPRESSOR, Common $26.35 $28.80 $30.40 $32.05 $33.75
Receiver (2)

CONCRETE MIXER $28.30 $28.80 $30.40 $32.05 $33.75
(Two bag and over)

CONVEYOR, PORTABLE $28.35 $26.80 $3040 $32.05 $33.75
FARM-TYPE TRACTORS $2835 $28.80 $30.40 $32.05 $33.75

used for mowing, seeding, etc.

"When such permanent shop employee performs field work or any work performed
within the construction area for a full or pariial day such wark shall be covered under
the Class [ rate classification Field Mechanic/Welder.
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CLASS lil 61/02 1/1/03 6/1/03 6/1/04 605

FIREMAN ON BOILERS $28.35 $28.80 $30.40 $32.05 $33.75
FORKLIFT TRUCKS $28.35 $28.80 $3040 $32.05 $33.75
GROUTING MACHINE $20.35 $28.80 $30.40 $32.05 $33.75
HOISTE, AUTOMATIC $28.35 $28.80 $30.40 $32.05 $33.75
HOISTS, ALL ELEVATORS $28.35 $28.80 $30.40 $32.05 $33.75
HOISTS, TUGGER SINGLE $28.35 $28.80 $30.40 $32.05 $33.75
DRUM
JEEP DIGGERS $28.35 $28.80 $30.40 $32.05 $33.75
| OW BOYS $28.35 $28.80 $30.40 $32.05 $33.75
0OFF-ROAD HAULING %2835 $28.80 $30.40 $32.05 $33.75
UNITS (in¢luding articulating)
PIPE JACKING MACHINE $28.35 $28.80 33040 $32.05 $33.75
POST-HOLE DIGGER $28.35 $28.80 $3040 §$32.05 $33.75
POWER SAW, CONCRETE, $28.35 $28.80 $3040 $32.05 $33.75
Power Driven
PUG MILLS $28.35 $28.80 $30.40 $32.05 $33.75

ROLLERS, other than asphalt $28.35 $28.80 $30.40 $32.05 $33.75
SEED AND STRAW BLOWER $28.35 $28.80 $3040 $32.05 $33.75

STEAM GENERATORS §28.35 $28.80 $30.40 $32.05 $33.75
STUMP MACHINE $28.35 $28.80 $30.40 $32.05 $33.75
WINCH TRUCKS with A" Frame ~ $28.35 $28.80 $30.40 $32.05 $33.75
WORK BOATS £28.35 §$28.80 $30.40 $32.05 $33.75
TAMPER-FORM-MOTOR DRIVEN $28.35 $28.80 $30.40 $32.05 $33.75
GLASS Iv 6/1/02 1/1/03 6/1/03 6/1/04 6/1/05
AIR COMPRESSOR -Small $26.80 $27.25 $28.85 $30.50 $32.30

under 350 (1to 5 notto
excead a total of 300 #t.)

AlR GOMPRESSOR -Large $26.80 $27.25 $2885 $30.50 $32.30
350 and over

ASPHALT SPREADER $26.80 $27.25 $28.85 $30.50 $32.30
BACKEND MAN

BOBCAT (SKIDSTEER} ALL $26.80 $27.25 $28.85 $30.50 $32.30
BRICK FORKLIFT $26.80 $27.25 32885 $30.50 $32.30
COMBINATION - Small $26.80 $27.25 $28.85 $30.50 $32.30
Equipment Qperator

"~These wage classificalions become effective Juns 1, 2002 and apply only where
employers have determined to assign the operation of such machinery to employees
epresented by Local 150.
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CLASS I/ 6/1/02 171/03 6/1/03 6/1/04 ©/1/05

DIREGTIONAL BORING $26.80 $27.25 $28.85 $30.50 $32.30
MACHINE up fo0 12"

GENERATORS - Small $26.80 $27.25 $28.85 $30.50 $32.30
50kw and under

GENERATORS - Large $26.80 $27.25 $28.85 $30.50 $32.30
over S0kw

HEATERS, MECHANIGAL $26.80 $27.25 $28.85 $30.50 $32.30

HYDRAULIC POWER UNIT (pile  $26.80 $27.25 $28.85 $30.50 $32.30
driving, extracting, or drilling)

HYDRO-BLASTER $26.80 $27.25 $28.85 $30.50 $32.30
(requires two operators)

LIGHT PLANTS, all (1 $26,80 $27.25 $28.85 $30.50 $32.30
through 5}

PUMPS, over 3" (1 0 3 not $26.80 $27.25 $28.85 $30.50 $32.30
to exceed a total of 300 ft.}

PUMPS, WELL POINTS $26.80 $27.25 $28.85 $30.50 $32.30
TRACTAIRE $26.80 $27.25 $28.85 $30.50 $32.30
TRENGHER 12" and under $96.80 $27.25 528.85 $30.50 $32.30
WELDING MACHINES (2 $26.80 $27.25 5$28.85 $30.50 $32.30
through 5)

WINCHES, 4 small $26.80 $27.25 $26.85 $30.50 $32.30
eleciric drill winchas

CLASS V B/1/02 1/1/03 6/1/08 6M1/04 6/1/00
QILERS $2545 $25090 %2750 $29.15 $30.85

1-R{RECTIONAL BORING $95.45 $25.90 $27.50 $20.15 $30.85
MAGHINE LOCATOR

WINTER MAINTENANCE WORK ~ 6/1/02 1/1/03 6/1/03 6/1/04 6/1/05
MAINTENANCE work done in $23.00 $23.45 $25.05 $2670 $2840
shop or yard, excluding Master
and Regular Mechanics/Welders
during peried from November 15
to May 156 by mutual agreement
hetween the Company and employes(s}.

Mambers may work ten {10} hour
days beginning on Monday with
overiime being paid after ten (10} hours.

“"These wage classifications become effective June 1, 2002 and apply only where

employars have determined to assign the operation of such machinery ta employees
represented by Lacal 150.
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HAZMAT PAY

Level A Add $3.00 to Classification
Level B Add $2.00 to Classification
Level G Add $1.00 to Classification

SECTION 2

FRINGE BENEFITS FOR FIRST AND SECOND YEAR APPRENTICES

FRINGE BENEFITS 6H/02 1/1/03 6A1/03
HEALTH AND WELFARE 8525 $5.25 $5.50
PENSION $125 3145 $1.90
VACATION $8 585 §.95
APPRENTICESHIP $45 $.45 § .50
INDUSTRY ADVANCEMENTFUND $ .09 $ .09 § .08
CONSTRUGTION {NDUSTRY §d0 $.10 $.10
RESEARCH AND SERVIGE

TRUST FUND

B/1/04 6/1/05
$5.80 $6.15
$235 $2.90
$.95 § .95
$.55 $ .60
$.09 $.09
$.10 § .40

FRINGE BENEFITS FOR THIRD AND FOURTH YEAR APPRENTICES

FRINGE BENEFITS 6/1/02 1/1/03 6/1/03
HEALTH AND WELFARE $5.25 $525 $5.50
PENSION $1.25 §145 $1.90
VAGATION $1.60 $1.60 $t.70
APPRENTIGESHIP $ .45 545 8 .50

INDUSTRY ADVANGEMENT FUND $ 09 § .09 § .09
CONSTRUCTION INDUSTRY $.00 310 3.0
RESEARGH AND SERVICE

TRUST FUND
WAGES FOR APPRENTIGES

6A/62 1//03 6A1/03
First Year $1510 $15.35 $16.15
Second Year $19.65 $19.95 $21.00
First hatf of Third Year $21.75 $22.10 $23.25
Second half of Third Year $22.95 $23.30 $24.50
First half of Fourth Year $24.50 $24.85 $26.15
Second half of Fourth Year $26.00 $26.35 $27.75

49

6/1/04 6/1/05
$5.80 $6.15
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$16.95 $17.80
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Fringe benefits will be the same as that of a journey-
man.

At the end of the fourih year, apprentices shall hecome
Journeymen Engineers and shall ll):)e paid pursuant to the
terms of the wage classifications set forth in this
Agreement.

In no event shall the rate of pay for apprentices exceed
that rate provided for the classification of machine the
apprentice may be operating as contained in Article XV of
this Agreement.

Apprentices shall be paid according to the
Apprenticeship Introduction Slip issued to the Employer
amf the Apprentice at the time the Apprentice is dis-
patched by the Union to the Employer. .

The Introduction Slip must indicate the progress status
of the Apprentice. As the Apprentice progresses in status,
he sh ¢ paid pursuant to the rates set forth in this
Agreement.

In addition to the above provisions rates of pay, fringe
benefit contributions shall be as provided for in this
Agreement covering work being performed by said
Apprentices,

ESTABLISHMENT OF JOINT LABOR MANAGE-
MENT COMMITTEE FOR CERTIFICATION.
TRAINING / TESTING DATA BASE

The Parties agree to establish a Labor Management
Committee to develop and implement a program whereby
Operating Engineers will be certified as being competent
to operate most of the types of equipment covered by this
Agreement. The Labor Management Committee created
under this provision shall establish the standards and eri-
teria for certification of competency. The Labor Manage-
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ment Committee will have the authority to add new equip-
ment to the certified Operator list, when mutually agreed
to, The premium pay for all additional certified classifica-
tions mﬁ be $1.00 per hour over the regular hourly rate.

A website will be developed and implemented to vali-
date testing and training of the bargaining unit mermbers.

ARTICLE XVI

SECTION 1 - WELFARE FUND: Effective June 1,
2002, the Employer shall pay FIVE DOLLARS AND
TWENTY-FIV]E CENTS ($5.25) per hour for each hour for
which the employee receives wages under the terms of this

Agreement into the Midwest Operating Engineers Welfare
Fund.

Effective January 1, 2003, the Employer shall pay FIVE
DOLIARS AND TWENTY-FIVE CENTS ($5.25}]per hour
for each hour for which the employee receives wages under
the terms of this Agreement into the Midwest Operating
Engineers Welfare Fund.

Effective June 1, 2003, the Employer shall pay FIVE
DOLLARS AND FIFTY CENTS ($5.50) per hour for each
hour for which the employee receives wages under the
lerms of this Agreement into the Midwest Operating
Engineers Welfare Fund.

Effective June 1, 2004, the Employer shall pay FIVE
DOLLARS AND EIGHTY CENTS (3%.80) per hour for
each hour for which the employee receives wages under
the terms of this Agreement into the Midwest Operating
Engineers Welfare Fund.

Effective June 1, 2005, the Employer shall pay SIX
DOLLARS AND FIFTEEN CENTS ($6.15) per hour for
each hour for which the employee receives wages under
the terms of this Agreement into the Midwest perating
Engineers Welfare Fund.
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Effective June 1, 2002, the Employer shall pay FIVE

DOLLARS AND TWENTY-FIVE CIIJENTS ($5.25) per hour

for each hour worked by a Supervisor covered hy this

.{?&gnzlement into the Midwest Operating Engineers V}t,a]fare
und.

Effective January 1, 2003, the Employer shall pay FIVE
DOLLARS AND TWENTY-FIVE CENTS ($5.25) per hour
for each hour worked by a Supervisor covered by this
Agr?iement into the Midwest Operating Engineers Welfare
Fund.

Effective June 1, 2003, the Employer shall pay FIVE
DOLLARS AND FIFTY CENTS ($5.50) per hour for each
hour worked by a Supervisor covered by this Agreement
into the Midwest Operating Engineers Welfare Fund.

Effective June 1, 2004, the Employer shall pay FIVE
DOLLARS AND EIGHTY CENTS ($5.80) per hour for
each hour worked by a Supervisor covered by this

Agreement into the Midwest Operating Engineers Welfare
Fund.

Effective June 1, 2005, the Employer shall pay SIX
DOLLARS AND FIFTEEN CENTS ($6.15) per Emur for
each hour worked by a Supervisor covered by this
Agr?iement into the Midwest Operating Engineers Welfare
Fund.

The Welfare Fund maintains a place of business at 6150
Joliet Road, Countryside, Nllinois 60525, or at such other
lace designated by the Trustees. Contributions of the
mployer shall be forwarded to such business office
together with report forms supplied for such purpose no
later than the tenth (10th) of the following month.

Contributions to the aforesaid Health and Welfare Fund
shall not constitute or be deemed wages due to the employ-
ee.
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It is understood and agreed that the Employer shall be
bound to the terms and provisions of the Agreement and
Declaration of Trust of the Midwest Operating Engineers
Welfare Fund, and all amendmenis heretofore or hereafter
made thereto, as though the same were fully incorporated
herein.

i payment for coniributions as defined above is not
receivedy by the Fund Office by the twentieth (20th) day of
the month, the Employer shall be deemed to be in violation
of this Agreement and the aforementioned Trust
Agreement and shall be liable for contributions due, liqui-
dated damages, interest, and any other cost of collection.

Anything herein contained to the contrary notwith-
standing, an Employer required to make contributions on
behalf of a "Supervisor" shall make contributions on the
hasis of one hundred sixty-eight (168) hours each month.

The parties recognize that individuals employed by cor-
porations who are party to this Agreement may perform
both bargaining unit and non-bargaining unit work.
Certain o? these employees receive compensation in such
a manner that it is difficult to determine for purposes of
fringe benefit contributions the precise number of hours
which are spent performing bargaining unit work. It is
therefore agreed that when an employee who is employed
by a corporation, performs both bargaining unit work and
non-bargaining unit work and who:

1. Is a shareholder, officer and/or director of the corpo-
ration, or,

2. Is a relative (father, mother, son, daughter, brother,
sister, husband, wife, in-law) of a shareholder, officer
and/or director of the corporation;

then the bargaining parties have agreed that any share-
holder/relative reporting under this clause must report 150
hours per month twelve (12) months a year, irrespective of
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the amount of work they perform or the amount of compen-
sation they receive in any individual month.

Corporate officers and their children will be exempt
from this provision when they operate equipment doing
bargaining unit work during an emergency such as fire,
flood or to save life or property.

The exemptions provided herein do not relieve the
Employer from the obligations of Axrticle IX, Section 3
Regular Assigned Engineers of this Agreement.

FAMILY AND MEDICAL LEAVE ACT (FMLA):
The Employer of any employee who is eligible for and
requests leave under the Family and Medical Leave Act
(FMLA) shall promptly notify the Health and Welfare Fund
Office, and before the leave commences, if possible.
Employers may make Health and Welfare contributions for
any employee who is taking leave under the FMLA on the
basis of forty (40} hours per week.

SECTION 2 - PENSION FUND: Ii is understood
and agreed that there shall be continued a_Trusteed
Pension Plan known as the Midwest Operating Engineers
Pension Fund.

Effective June 1, 2002, the Employer shall be liable to
contribute FOUR DOLLARS AND NO CENTS ($4.00) per
hour for which the employee receives wages under the
terms of this Agreement and shall pay FOI%R DOLLARS
AND NO CENTgSr ($4.00) per hour for each hour worked by
a Supervisor covered by this Agreement to the ¥und Office
which will be paid to the Midwest Operating Engineers
Excess Benefit Fund in the amount (if any) determined b
the Trustees of the Fxcess Benefit Fund in accordance wi
the provisions of the Excess Benefit Plan, and the remain-
der, if any, will be paid to the Midwest Operating
Engineers Pension Fund.
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Effective January 1, 2003, the Em loyer shall be liable
to contribute FO%IE DOLLARS AND TWENTY CENTS
($4.20) per hour for which the employee receives wages
under the terms of this Agreement and shall pay FOUR
DOLLARS AND TWENTY CENTS ($4.20) per hour for
each hour worked by a Supervisor covered by this
Agreement to the Fund Office which will be paid to the
Midwest Operating Engineers Excess Benefit I'P und in the
amount (if any} determined by the Trustees of the Excess
Benefit Fund in accordance with the provisions of the
Excess Benefit Plan, and the remainder, if any, will be paid
to the Midwest Operating Engineers Pension Fund.

Effective June 1, 2003, the Employer shall be liable to
contribute FOUR DOLLARS AN]IJ) SIXTY-FIVE CENTS
($4.65) per hour for which the employeo receives wages
under the terms of this Agreement and shall pay FOUR
DOLLARS AND SIXTY-F I% E CENTS ($4.65) per hour for
each hour worked by a Supervisor covered by this
Agreement to the Fund Office which will be paid to the
Midwest Operating Engineers Excess Benefit Fund in the
amount (if any) determined by the Trustees of the Fxcess
Benefit Fund in accordance” with the provisions of the
Excess Benefit Plan, and the remainder, if any, will be paid
to the Midwest Operating Engineers Pension Fund.

Effective June 1, 2004, the Em loyer shall be liable to
contribute FIVE DOLLARS AND 'FEN CENTS ($5.10) per
hour for which the employee receives wages under the
terms of this Agreement and shall pay FI\%E DOLLARS
AND TEN CENTS ($5.10%) per hour for each hour worked
by a Supervisor covered by this Agreement to the Fund
Office which will be paid to the Midwest Operatin

Engineers Excess Benefit Fund in the amount (if any
determined by the Trustees of the Excess Benefit Fund in
accordance with the provisions of the Excess Benefit Plan,
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and the remainder, if any, will be paid to the Midwest
Operating Engineers Pension Fund,

Effective June 1, 2005, the Employer shall be liable to
contribute FIVE DOLLARS AND SIXTY-FIVE CENTS
($5.65) per hour for which the employee teceives wages
under the terms of this Agreement and shall pay FIVE
DOLLARS AND SIXTY-FIVE CENTS ($5.65) per hour for
each hour worked by a Supervisor covered by this
Agreement to the Fund Office which will be paid to the
Midwest Operating Engineers Excess Benefit Fund in the
amount (if any) determined by the Trustees of the Excess
Benefit Fund in accordance with the provisions of the
Txcess Benefit Plan, and the remainder, if any, will be paid
to the Midwest Operating Engineers Pension Fund.

Refer to Article XV, Section 2 for Apprentices.
The Pension Fund has. been established and shall be

administered in accordance with the Labor Management

Relations Act of 1947 as amended.

Payments accompanied by monthly reports on forms
provided for the same are due in the Pension Office, 6150
Joliet Road, Countryside, Minois 60525, or such other
place as designated by the Trustees, not later than the
tenthh(l()th) of the following month for the preceding
month.

Contributions to the Pension Trust Fund shall not con-
stitute or be deemed wages due to the employee.

It is understood and agreed that the Employer shall be
bound by the terms and provisions of the Agreement and
Declaration of Trust of the Midwest Operating Engineers
Pension Fund, and all amendments heretofore or hereafter
ﬁlade thereto, as though the same were fully incorporated

erein.
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If payment for coniributions as defined above is not
receiveg by the Fund Office by the twentieth (20th) day of
the month, the Employer shall be deemed to be in violation
of this Agreement and the aforementioned Trust
Agreement and shall be liable for contributions due, liui-
dated damages, interest, and any other cost of collection.

Anything herein contained to the contrary notwith-
standing, an Employer required to make contributions on
behalf of a "Supervisor" 2}1;113]1 make contributions on the
basis of 168 hours each month.

The parties recognize that individuals employed by cor-
orations who are party to this Agreement may perform
Both bargaining unit "and non-bargaining unit work.
Certain of these employees receive compensation in such
a manner that it is difficult to determine for purposes of
fringe benefit contributions the precise number of hours
which are spent performing bargaining unit work. It is
therefore agreed that when an employee who is employed
by a corporation, performs both bargaining unit work and
non-bargaining unit work and who:

1. Is a shareholder, officer and/or director of the corpo-
ration or

2. Is a relative (father, mother, son, daughter, brother,
sister, husband, wife, in-law) of a shareholder, officer
and/or director of the corporation;

then, the bargaining parties have agreed that any share-
holder/relative reporting under this clause must report 150
hours per month twelve {12) months a year, irrespective of
the amount of work they perform or the amonnt of compen-
sation they receive in any individual month.

Corporate officers and their children will be exempt
from this provision when they operate equipment doing
bargaining unit work during an emergency such as fire,
flood or to save life or property.
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The exemptions provided herein do not relieve the
Employer from the obligations of Article IX, Section 3
Regular Assigned Engineers of this Agreement.

Commencing October 1, 2000, the Employer agrees to
make payments to the Midwest Operating Engineers
Pension Fund, in the amount (if any) determined by the
Trustees of the Excess Benefit Fund. Such contributions to
the Fxcess Benefit Fund shall be an offset against the
amounts otherwise due to be paid by the Employer to the
Midwest Operating Engineers Pension Fund pursuant to
the first paragraph of this Section, and the amount the
Employer is obligated by this Agreement to contribute to
the Midwest Operating Engineers Pension Fund shall be
reduced by the amounts contributed to the Excess Benefit
Fund pursuant to the determination of the Trustees of the
Fxcess Benefit Fund. The parties agree that the Midwest
Operating Engineers Excess Benefit Fund: (a) will be a
non-qualified defined contribution plan, (b} shall only pro-
vide benefits for people who are, at the time of benefit pay-
ments, retived under the Midwest Operating Engineers
Pension Fund and who had benefit payments, retired
under the Midwest Operating Engineers }E’ension Fund and
who had benefit payments reduced in prior years on
account of Internal Revenue Code Section 415, and (c) that
such Excess Plan benefits will be payable only when and
to the extent determined by the Trustees of the Excess
Benefit otherwise rendered moot by legislative action, and
all henefit payments under the Midwest Operating
Engineers Pension Fund that were previously reduced on
account of Section 415 have been made up through the
Excess Benefit Fund or otherwise, this paragraph shall
have neither force nor effect. In such event, the remaining
articles of this collective bargaining agreement shall be
unaffected, and shall otherwise remain in full force and
effect.
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SECTION 3 - VACATTION FUND: Effective the 1st
day of June, 2002, each Employer bound hereby shall pay
ONE DOLLAR AND SIXTY CENTS ($1.60) per hour for
each hour wages are received by an employee covered by
this Agreement into the Tocal 150 LU.O.E. Trusteed
Vacation Savings Plan.

Effective the 1st day of January, 2003, each Employer
bound hereby shall pay ONE DOLLAR AND SIXTY
CENTS ($1.60) per hour for each hour wages are received
by an employee covered by this Agreement into the Local
150 L.U.O.E. Trusteed Vacation Savings Plan.

Effective the lst day of June, 2003, each Employer
bound hereby shall pay ONE DOLEAR AND SEVEN
CENTS ($1.70) per hour for each hour wages are received
by an employee ¢overed by this Agreement into the Local
150 LU.O.E. Trusteed Vacation Savings Plan.

Effective the 1st day of June, 2004, each Employer
bound hereby shall pay ONE DOLLAR AND EIGHTY
CENTS ($1.80) per hour for each hour wages are received
by an employee covered by this Agreement into the Local
150 1.U.O.E. Trusteed Vacation Savings Plan.

Effective the 1st day of June, 2005, each Employer
bound hereby shall pay ONE DOLLAR AND EIGHTY
CENTS ($1.80) per hour for each hour wages are received
by an employee covered by this Agreement into the Local
150 LU.O.E. Trusteed Vacation Savings Plan.

Refer to Article XV, Section 2 for Apprentices.

In computing the above amounts, the Employer is
required to add the amount per hour to the employee's

oss wages and then deduct the Social Security and
%ithholding Tax from the gross figure on each check. The
full amount shall then be set aside for remittance to the
Vacation Savings Plan.
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Each Employer bound hereby irrevocably appoints as
his representative on the Board of Trustees such Trustees
as are named in the Agreement and Declaration of Trust as
Employer Trustees and their successors duly appointed as
therein set forth, and agrees to be bound by all the terms
and provisions of the Agreement and Declaration of Trust,
Local 150 I.U.Q.E. Vacation Savings Plan, and all amend-
ments heretofore or hereafter made thereto, as though the
same were fully incorporated herein.

Paymenls accompanied by menthly reports on forms
provided for same are due in the Vacation Savings Plan
Office, 6150 Joliet Road, Countryside, Hlinois 60525, not
later than the tenth (10th) day of the following month for
the preceding month. Report forms are available at the
above address. However, if payment is not in by the
Twentieth (20th) day of the month, it shall be considered a
violation of this Agreement and the aforementioned Trust
Agreement and shall be liable for contributions due, liqui-
dated damages, interest, and any other cost of collection.

Additional information and Employer code numbers
can be obtained by the Vacation Savings Office, at 6150
Joliet Road, Countryside, linois 60525.

ARTICLE XVII

APPRENTICESHIP AND SKILL IMPROVE-
MENT FUND: A Trusteed Apprenticeship and Skill
Improvement Fund has been created and is known as the
Operating Engineers Local 150 Apprenticeship Fund.

Effective June 1, 2002, the Employer shall pay FORTY-
FIVE CENTS ($0.45) for each hour the employee receives

wages under the terms of this Agreement into the afore-
mentioned Apprenticeship Fund.

Effective January 1, 2003, the Employer shall pay
FORTY-FIVE CENTS ($0.45) for each hour the employee
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receives wages under the terms of this Agreement into the
aforementioned Apprenticeship Fund.

Effective June 1, 2003, the Employer shall pay FIFTY
CENTS (80.50) for each hour the employee receives wages
under the terms of this Agreement into the aforementioned
Apprenticeship Fund.

Effective June 1, 2004, the Employer shall pay FIFTY-
FIVE CENTS ($0.55) for each hour the employee receives
wages under the terms of this Agreement into the afore-
mentioned Apprenticeship Fund.

Effective June 1, 2005, the Employer shall pay SIXTY
CENTS ($0.60) for each hour the employee receives wages
under the terms of this Agreement into the aforementioned
Apprenticeship Fund.

It is understood and agreed that the Employer shall be
bound by the terms and provisions of the Xgreement and
Declaration of Trust of the Apprenticeship Fund, and all
amendments heretofore or Eereafter made thereto, as
though the same were fully incorporated herein.

The Employer further agrees to be bound by the terms
of the Apprenticeship Standards established by the Joint
Apprenticeship Training Committee of the Northern
Hlinois and Northern Indiana Apprenticeship and Skill
Improvement Program, as approved by the United States
Department of Labor, Bureau of Apprenticeship Training.

The Apprenticeship Fund has been established and
shall be administered in accordance with the Labor
Management Relations Act of 1947, as amended, and all
other applicable Federal and State Laws.

Contributions of the Employer together with report
forms supplied for such purpese are due in the
Apprenticeship Fund Office not later than the tenth (10th)
day of the following month.
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Contributions to the aforesaid Apprenticeship Fund
shall not constitute or be deemed wages due to the employ-
ee.

The sole liability of the Employer to the Apprenticeship
Fund shall be the payment of hourly contributions as set
forth in this Article, provided, however, that nothing here-
in shall be interpreted to release the Employer from its

obligations under the Apprenticeship Standards as set
forth above.

If payment for contributions as defined above is not
receivetfgjy the Fund Office by the twentieth (20th) day of
the month, the Employer shall be deemed to be in violation
of this Agreement and the aforementioned Trust
Agreement and shall be liable for contributions due, liqui-
dated damages, interest, and any other cost of collection.

ARTICLE XVHI
DUES CHECK OFF

Upon receipt of a written check off authorization form
from an employee, the Employer agrees to deduct each
week the applicable initiation fees and monthly dues uni-
formly required for obtaining and maintaining membership
in the Union from the pay of each employee covered by this
Agreement and shall remit the same to the Union, no later
than the tenth (10th) day of each month, together with an
itemized statement of such deductions. No deductions
shall be made which are prohibited by applicable law.
Payments accompanied by monthly reports on forms pro-
vided shall be submitted to the Midwest Operating
Engineers Fringe Benefit Fund, 6150 Joliet Road,
Countryside, linois 60525. Report forms are available at
the above address.

However, if payment is not received by the twentieth
(20th) day of the month, it shall be considered a violation
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of this Agreement, and the Union shall be entitled for all
contributions due, liquidated damages, interest, and any
other cost of collections.

li is the intention of the parties that such deductions
shall comply with the requirements of the Section 302(c)
(4) of the Labor Management Relations Act of 1947, as
amended, and that sucﬁ1 deductions shall be made only
pursuant to written assignments from each employee on
whose account such deductions are made, which assign-
ment shall not be irrevocable for a period of more than one
(1) year, or beyond the termination date of this Agreement,
whichever occurs sooner.

The Union agrees to indemnify and hold harmless the
Employer, from any claim, suit, cause of action, or other-
wise as regards a creation of the Dues Deduction, its
administration or any act or action in connection therewith
and such indemnity and agreement to hold harmless shall
include the payment of costs and attorneys” fees on behalf
of the beneficiaries of such indemnity.

ARTICLE XIX

Effective June 1, 2002, each Employer shall be
required to pay in the Construction Industry Advancement
Fund the amount of NINE CENTS ($0.09) each hour
worked by his employees under the terms of the
Agreement. The amount may be increased up to TEN
CENTS ($0.10} per hour at the anniversary dates of the
Agreement.

ARTICLE XX

CONSTRUCTION INDUSTRY RESEARCH AND
SERVICE TRUST FUND
Effective June 1, 2002, the Employer shall pay TEN
CENTS ($.10) per hour for each hour for which employees
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and supervisors receive wages under the terms of this
Agreement into the Construction Industry Research and
Service Trust Fund (“CRF”).

The Construction Industry Research and Service Trust
Fund maintains a place of business at 6150 Joliet Road,
Countryside, [llinois 60525, or at such other places desig-
nated by the Trustees. Contributions of the Employer shall
be forwarded to such business office together with report
forms supplied for such purpose not later than the tenth
(10th) day of the following month. The contributions to the
aforesaid Construction ﬁldustry Research and Service
Trust Fund shall not constitute or be deemed wages due to
the employees.

It is understood and agreed that the Employer shall be
bound by the terms and provisions of the Agreement and
Declaration of Trust of the Construction Industry Research
and Service Trust Fund, and all amendments heretofore or
hereafter thereto, as though the same were fully incorpe-
rated herein.

I payment for contributions as defined above is not
Ieceivedy by the Fund Office by the twentieth (20th) day of
the month, the Employer sha]l{)e deemed to be in violation
of this Agreement and the aforementioned Trust
Agreement and shall be liable for contributions due, liqui-
dated damages, interest and any other costs of collection.

ARTICLE XXI

SECTION 1 - PENALTY FOR FAILURE TO PAY
PENSION AND/OR HEALTH AND WELFARE
AND/OR VACATION CONTRIBUTIONS AND/OR
DUES DEDUCTION CONTRIBUTIONS: I any
Employer upon forty-eight (48) hours written notice of
default to the Employer fails to pay pension or health and
welfare or vacation or dues deduetions contributions, the

64




arbitration procedure herein provided for shall become
inoperative and the Union shafl be entitled to resort to all
legal and economic remedies, including the right to strike
and picket until such failure to pay has been corrected.

Disputes as to the effectiveness or validity of employee
dues deduction authorizations shall not subject a contrac-
tor to any right to strike provided for in this Article. The
Union must be advised specifically of any such dispute
within forty-eight (48) hours of writfen notice.

SECTION 2 - PENALTY FOR FAILURE TO PAY
WAGES: If any Employer fails to pay wages, the arbitra-
tion procedure Kerein provided for shall hecome inopera-
tive and the Union shall be entitled to resort to all gegal
and economic remedies, including the right to strike and
picket until such failure to pay has been corrected includ-
ing penalties set out in Article X VI herein.

This clause shall be inoperative if the amount of wages
is bonafidely disputed. In such instance, the Employer
shall then pay the wages admitted to be due and the bal-
ance shall be settled by the arbitration procedure as pro-
vided herein.

SECTION 3 - BONDING OF EMPLOYER: The
Union, may at its discretion, demand a ayment bond of
any Employer guaranteeing payment of earnings, vaca-
tion savings, welfare and pension benefit contributions
which may become due.

SECTION 4 - LEGITIMATE PICKET LINE: It
shall not be a violation of this Agreement and it shall not
be cause for discharge or disciplinary action in the event
an employee refuses to enter upon any property involved in
a legitimaie labor dispute or refuses to go through or work
behind any picket line, including the picket lines of the
Union party to this Agreement and including picket lines
at the %mployer's place or places of business. Further-
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more, an employee may refuse to cross any picket line
when he fears that bodily harm may be done to him.

ARTICLE XXII
CONTRACT RE-OPENER

In the event that the provisions of the Davis-Bacon Act,
40 U.S.C. §276(a) and/or the provisions of the State of
Mlinois Prevailing Wage Act, 820 ILCS §130 et. seq., are
repealed or substantially modified in a manner which
adversely affects the ability of signatory Employers to com-
pete for State or Federal work, rt{le parties to this
Agreement agree to immediately reopen the Agreement
and negotiate appropriate changes in terms and conditions
of emp%oyment to mainiain conliractor competitiveness for
such work. In the event no agreement is reached afier sixty
(60) days of the commencement of such negotiations, the
contract shall end, then either party may resort to self-
help, including but not limited to strikes, lockouts and uni-
lateral implementation.

ARTICLE XXIII
SAVINGS CLAUSE

Any provision contained herein that is contrary to or
held to be in violation of the Labor Management Relations
Act of 1947, or any Federal or State Law now in force or
hereafter enacted, or hereafter becoming effective shall be
void and of no force or effect, and this contract shall be
construed as if said provision herein were not a part here-
of, it being intended, however, that the other provisions of
this contract shall not be affected thereby.

It is further agreed that should compliance with any
Federal or Stateﬂﬁaw, or amendment thereof, or any order
or regulation issued thereunder, now or hereafter in force
and effect prohibit the carrying out of any of the provisions
of this Agreement, then to the extent of such deviation or
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prohibition, this Agreement shall be deemed to have been
automaticallg amended, effective on the effective date of
such law, order or regulations.

Such amendment to this contract shall remain in effect
only so long as said law, amendment, order or regulation
continues in force, or until the expiration of this Agree-
ment, whichever event shall first ocour.

ARTICLE XXIV
THE UNION AND THE ASSOCIATION
TOGETHER SHALL CREATE A COMPETITION
COMMITTEE

This Committee shall consist of an equal number of
members representing the Employer and Union with no
less than three (3) persons from each group. The Union
and/or Association may appoint alternate members,

The purpose of this Committee shall be to consider and
implement under appropriate circumstances and based on
adequate economic justification modification of this
Agreement to apply to specific projects and/or ‘geographic
areas lo assure continued work opportunities for employ-
ees working under this Agreement.

ARTICLE XXV
DRUG POLICY COMMITTEE

A Joint Committee of NICA and the Operating
Engineer’s Local #150 shall meet to discuss the adoption
of a drug policy. If agreement is reached on such a policy,
it will be immediately added to the Agreement with no rat-
ification process required.

67



ARTICLE XXVI
ENTIRE AGREEMENT OF THE PARTIES

This represents the entire Agreement of the parties, it
being understood that there is no other agreement or
understanding, either oral or written. The Employer under-
stands that the Union is a fraternal society and as such,
and in keeping with the provisions of the Labor
Management Relations Act of 1947, as amended has the
right to prescribe its own rules and regulations with respect
to the acquisition or retention of membership in the Union
or with respect to any other matters for its own use.
However, such rules or regulations whether contained in a
by-laws, constitution or otherwise shall have no effect
directly or indirectly upon this collective bargaining agree-
ment, any employment relationship or the relationship
between the parties. '

EFFECTIVE DATE - This Agreement shall become
effective the 1st day of June, 2002, except as otherwise
provided herein and remain in full force and effect until
the 31st day of May, 2006, and shall thereafter continue
from year to year, unless at least sixty (60) days prior to the
expiration date, or as thereafter extended, either party
hereto shall notify the other in writing of its intention to
terminate. It is contemplated that the parties will, in said
sixty (60) day period meet with each other to negotiate a
new agreement.
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IN WITNESS WHEREQF, the parties have exccuted
this Agreement this 10th day of Oclober, 2002.

Representing the:
Northern Qlinois
Contractors Association

Northern Ilinois

Contractors Association
1111 South Alpine Road

Rockford, Mlinois 61108
815-229-5636
815-226-4856 (fax)

Rock River Towers Ste 202 /.4 £ %
7 EN g

Representing the:
International Union of
Operating Engineers
Local No. 150 AFL-CIO

hoer £ gate
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MEMORANDUM OF CLARIFICATION

Memorandum of Clarification regarding Application of
Tinois/Building Heavy and Highway and Underground
Agreements of Local 150 1LU.O.E. which expire on June
30, 1981.

SEWAGE PLANTS

This memorandum based on a site visit to the Aurora
Sewage Plant, Montgomery, Illinois (See minutes Case No.
79-17 and Joint Grievance Committee Minutes, January 4,
1980), (A.J. Lowe Co. vs. Local 150 LU.O.E.) is effective
Tuly 15, 1980. -

1. All sewer and watermain pipe outside of structure
wall or building wall to be nstalled under the Heavy
and Highway and Underground Agreement.

2. All sewer and watermain pipe inside a structure wall
or building wall to be installed under the Illinois
Building Agreement.

3. All air feed pige and chemical feed pipe, even

though installed underground, shall be installed
under the Mlinois Building Agreement.

Northern Illinois Local 150

Building Contractors International Union
Association of Operating Engineers
Northwestern linois

Contractors Association
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Hhstrations and Definition of Piggybacking and
Staging of Electric Submersible Pumps as applied
in the Heavy and Highway and Building
Agreements.

Electric Submersible pumps may be physically con-
nected to each other (piggyback) without causing any
increase in discharge as caleulated under this Section.

Discharge of Flectric Submersible pumps which are not
piggybacked but which are physically connected by hose,
pipe, ete. or are otherwise staged shall be caleulated sepa-
rately and totaled in calculating total discharge under this
Section. (See illustration)

4 in, Discharge 8 in. Discharge

Count only

one

discharge Count both
—dina discharges

P S .
connected | 410 24 in. pumps
together |F™™P equal 8 in.
— - discharge
4in. 4in.
pump pump
i)
PIGGYBACK STAGING
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LETTER OF UNDERSTANDING
hetween
INTERNATIONAL UNION OF
OPERATING ENGINEERS,
LOCAL 150, AFL-CIO
and the
NORTHWESTERN CONTRACTORS ASSOCIATION
PERTAINING TO THE
HEAYY & HIGHWAY & UNDERGROUND
AGREEMENT, DISTRICT 4
DATED JUNE 1, 2002

It is the finding of the Committee that payroll checks
delivered by mail, or other means, or direct deposit to the
employees place of residence, or financial institution on the
prescribed payday is an acceptable means of wage payment.

Northern Minois Local 150

Building Contractors International Union
Association of Operatmi Engineers
Northwestern llinois

. f

Contractors Association 4 5! /v
4««

A4E

e

dever

72

N%@@

Oy

Bkl



WILLIAM E. DUGAN

President-Business Manager

JAMES M. SWEENEY

Viece President

STEVEN M. CISCO
Recording-Corresponding Secretary

JOSEPH WARD

Treasurer

RAYMOND CONNORS
Financial Secretary

Local 150 affiliated with the AFL-CIO and
Building Trades Departinent



MEETING SCHEDULE#*

CHICAGO - 4ih Thursday
6200 Joliet Road
Countryside, [linois

JOLIET - 3rd Thursday
1050 N. I-55
and East Frontage Road

LAKEMOOR - 2nd Thursday
28874 Route 120

ROCKFORD - 2nd Thursday
4477 Linden Road

UTICA - 3rd Thursday
740 East U.S. Route 6

LAKEVILLE - 3rd Thursday
1001 N. Michigan Street

MERRILLVILLE - 2nd Thursday
2193 West 84th Place

ROCK ISLAND - 2nd Thursday
3511 78th Avenue West

No District Meetings
In Months of June and August

General Membership Meetings
Jammary and July

*Check 150 Engineer for Changes





